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GM Plant Chairman’s Report 


By PHIL BENNETT 
Plant Chairman 

“B” PLANT CONVERTED 
On Tuesday, February 2nd, 1983, 
prior to the commencement of the 
third step grievance agenda, Mr. 
Grant Warner, Vice President of 
General Motors, 
announcedtothe 
Union that the 
B-Car Plant will 
be converted to 
an “A” Car 
Plant. This will 
mean the ”B” 
Car will be built 
in the USA. Mr. 
Warner in¬ 
formed the 
Union that the 
new “A” Car Plant could produce 
seventy (70) cars per hour at full 
capacity. 

The amount of time to change the 


“B” System over to the “A” system 
will be about twelve (12) weeks. The 
change-over will begin August 4, 
1983, and be completed October 31, 
1983. I hope General Motors’deci¬ 
sion to go this way is a sound one. 
Seems to me that GM will be putting 
all their eggs in one basket. I feel a 
little cautious about the Company’s 
decision to go this way, but only time 
will tell if the right decision was made. 

DEPARTMENT 44 
Approximately one month ago a 
meeting was called for Department 
44 employees on a Sunday morning 
at the Union Hall. The purpose of 
this meeting was to find out if the 
Department 44 employees wanted 
the department to be split into three 
(3) different departments along with 
some other issues that would pertain 
to this situation, if the members de¬ 
cided to split the department in three 
(3) separate departments. 


A vote was taken and it was agreed 
by the majority of Department 44 
people present, that the department 
be broken up into three (3) separate 
departments. From there the Shop 
Committee were to convene a meet¬ 
ing with the Company to present the 
wishes of the Department 44 mem¬ 
bers. I will report on the outcome of 
our meeting with the Company in a 
future edition of The Oshaworker. 

TRUCK PLANT RUMOURS 
At the present time there are a lot 
of rumours throughout the plant 
about the Truck Plant going back on 
two shifts. Everyone you talk to has 
a different date or time in which they 
think the Truck Plant is going back 
on two shifts. 

At the time of writing this article, 
the Shop Committee along with my¬ 
self, have not been told just when the 
Truck Plant is scheduled to go back 
on two shifts. 




SIMC.OE HAI.I. 

CRIPPLED CHILDREN'S C1KNTRE 
RUII.DING FUND 



January 27,1983 

Hoo-Dye Social Club 
c/o Mr. Ivor Carey 
Trull’s Road North, R.R. No. 3 
Bowmanville, Ontario 
Dear Mr. Carey: 

I would like to thank you on behalf of the staff and children of 
the Simcoe Hall Children’s Centre for the very generous donation 
your social club has made to us. 

We have decided to place this money in our building fund. As 
you may be aware, we hope to be in our new building when classes 
begin in September. Please express our appreciation to all the 
members of your club; we are grateful for your interest and 
support. 

A receipt is enclosed for your records. 

Yours sincerely, 

Mrs. Marion Alderdice 
Administrator 



Secreiffrij -Treasurer’s Report 

By CARL FINLAY 
Financial Secretary 


There seems to be a misinterpre¬ 
tation or maybe a misunderstanding 
amongst some of the members just 
being recalled, of their obligations in 
regards to paying Union dues while 
they were on layoff and also when 
they have just recently been re¬ 
called. 

Just for information purposes; 
every member affiliated with the 
UAW pays equal to two hours of his 
regular hourly rate per month dues. 
If that person makes $10.00 per hour; 
he or she pays $20.00 per month 


MEMBERSHIP 
MEETING 
LOCAL 222 
RETIREE’S 
CHAPTER 

Monday, 1:30 p.m. 
March 14th, 1983 
UAW HALL 

3 Attendance Prizes 
Retirees executive 
elections 

Please plan to attend 

C. Nip Tucker 
President 
Retiree’s Chapter 


dues. The dues structure is set by the 
UAW Constitutional Convention* 
held every three years, along with 
any other by-laws that are neces¬ 
sary to operate as one of the most 
successful Unions in the world: 

Under Article 16, Section 18, Page 
35 of the Constitution, it explains 
those who are exempt and those who 
must pay: Quote — 

SECTION 18: Any member who 
has not worked forty (40) hours by 
reason of not having been scheduled 
to work forty (40) hours, or received 
benefits in lieu of work equivalent to 
forty (40) hours, or received benefits 
in lieu of work equivalent to forty 
(40) hours pay, within any calendar 
month shall be entitled to exemption 
of payment of regular monthly dues. 

Benefits in lieu of work shall in¬ 
clude the following: Supplemental 
Unemployment Benefits (or any 
equivalent type layoff benefit), vaca¬ 
tion pay, holiday pay, jury duty pay, 
bereavement pay, and paid absence 
allowance, but shall not include the 
following: pension benefits, sick and 
accident benefits, and Workers’ 
Compensation. Effective January I, 
1982, if a member receives supple¬ 
mental unemployment benefit (or any 
equivalent type layoff benefit) equal to 
or greater than fifty percent (50%) of 
her/his gross pay for a forty (40) hour 
week, less statutory deductions, then 
the member’s dues shall be one (1) 
hour straight time pay per month.” 
Unquote. 

I know there are some who do not 
want to agree with the above, but I 
believe they are quite fair, when you 
consider the benefits, wages, and 
working conditions and pension that 
have been negotiated over the years. 

Did you know it costs $300. just to 
join the Carpenters Union? 

There are thousands of working 
people right here in Oshawa who do 
not pay Union dues. Very few would 


not trade you jobs, I guess that is 
why they just signed up 3,000 more 
applications in the past couple of 
weeks at the UIC office for GM. 

Following is the Financial Report 
for January 1983. 


SECRETARY-TREASURER’S 
REPORT 
JANUARY 1983 

Receipts $622,089.39 

Expenditures 245,359.31 

Surplus $376,730.08 


BANK BALANCE — 
JANUARY 28, 1983 


Current Account 
December 31, 1982 $ 355,587.25 
January Deposits 1 ,682,693.65 
2,038,280.90 
January Withdrawals 1 ,704,490.33 


$ 333,790.57 


Bank Balance 
January 28, 1983 

ASSETS 

Cash on Hand $ 5,052.60 

Bank Balance — 

January 28, 1983 333,790.57 

Autoworkers 

Credit Union 20,550.67 

Government Bonds 12,000.00 
Coop Credit 90,000.00 

Investors Group Trust 201,797.39 
GM Unit Benefit Fund 40,133.72 
Short Term Deposit 1 ,200,000.00 , 
$1,903,324.95 
Less O/S Cheques 165,377.11 
$1 ,737,947.84 


RECEIPTS — JANUARY 1983 


Check-offs 

$606,224.67 

Hall Rent 

5,125.00 

Apartment Rent 

750.00 

Miscellaneous Sales 

374.00 

Telephone 

502.01 

Entertainment 

300.00 

Vending Machines 

394.00 

Retired Members 


Dues Fund 

1,416.50 

Publicity 

1,369.64 

Miscellaneous 

171.00 


Lost Time Expense 2,164.43 

Office Salaries 2,695.38 

Office Supplies 27.00 

Building Maintenance 562.42 

Green Shield 13.34 


Total Receipts $622,089.39 

EXPENDITURES — 
JANUARY 1983 

Office & Hall Wages $ 30,630.57 


Lost Time Wages 27,316.68 

Payroll Service Charge 282.65 

Lost Time Expenses 6,357.52 

Per Capita Tax 155,117.92 

Publicity 7,178.20 

Office Supplies 918.77 

Hall Supplies 1,487.17 


Building Maintenance 

6,944.29 

Entertainment 

1,603.28 

Welfare 

222.31 

Donations 

773.00 

Pension Plan 

911.90 

Postage 

340.80 

Refunds 

795.06 

Green Shield 

640.09 

Officers Insurance 

473.71 

Telephone 

1,376.07 

PAC 

285.00 

Retired Members 


Dues Ftind 

259.25 

Miscellaneous 

408.63' 

Vending Machines 

908.80 

Legal Fees 

127.64 

Total Expenditures 

$245,359.31 


Durham Tenants 
Hotline 


By CONNIE LOCKHART 
Committee Member 

The official opening of the Durham 
Tenants Hotline was on February 8, 
1983, at 11 Ontario St., Oshawa, 
Ont. Too often questions asked by 
landlords and 
tenants go un¬ 
answered. The 
Durham Tenants 
Hotline provides 
both groups with 
information on 
Landlord and 
Tenant Rent Re¬ 
view matters as 
well as on Dur¬ 
ham Region 
property stan¬ 
dards and by-laws. 

Individuals requiring information 
and assistance should contact the 
Hotline by phoning 728-7321 and 
may be requested in for an office vis¬ 



it. Arrangements can be made for 
home visits to elderly or handi¬ 
capped persons. 

Funded by the Federal Com¬ 
munity Development Project, the 
Durham Tenants Hotline is a non¬ 
profit organization sponsored by the 
Social Planning Council of 
Oshawa-Whitby. The mandate of 
this project is to make the public 
aware of its rights and obligations as 
landlords and as tenants, and to offer 
assistance in mediating landlord and 
tenant disputes. 



END , 
ONION 

meetings 
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District 6 Problems 
and Resolutions 


By JOHN P. CAINES 
Dist. 6 Dist. Committeeman 

I would like to take this opportu¬ 
nity to welcome back all laid off fel¬ 
low workers who have been assigned 
to the “A” system and I would like 
to assure you, all 
District 6 Repre¬ 
sentatives will 
work on your 
behalf in a very 
dedicated fash¬ 
ion should you 
have any type of 
problems. By the 
time this article 
is reduced to 
print the “A” 
Plant will be 
completely back on two shifts and 
hopefully the hectic pace that all 
“A” Plant Union reps have been fac¬ 
ing relative to preferred jobs, shifts, 
etc. will have settled down to the 
point that the Union can get a better 
handle on some of the more severe 
problems which are very time con¬ 
suming thus forth resulting in a hap¬ 
pier membership. 

DOCUMENT 23 MUST CHANGE 
During the last month and a half 
one of the problems that has erupted 
is the provisions spelled out in the 
attached letters of the local agree¬ 
ment. The problem I am speaking of 
is where employees have been re¬ 
called to more preferrable jobs in 
Dept. 66 and 68A, even though most 
of those recalled have the lowest 
seniority in Oshawa plant-wide, 
while people who have up to 25 years 
have made legitimate applications 
for transfer were passed by. 


I have had a number of meetings 
on this question and more iq particu¬ 
lar on Dept. 66 as I am of the opinion 
along with the rest of the District 6 
Committee that the Company has 
acted improperly insofar as 68A In¬ 
spection is concerned. A lot of the 
Brothers have asked the question 
why the local Union signed the 
agreement as such. 

I have said this privately to in¬ 
dividuals and I will say it publicly 
when we in fact negotiated Letter 23 
it was resolved as a no change docu¬ 
ment with an understanding between 
the parties that the company and the 
union would sit down and attempt to 
resolve problems pertinent to the 
document. I know that to an in¬ 
dividual who has high seniority that 
may sound like a cop out but let me 
say that is the way it is. 

I have had meetings with 
management particularly on Dept. 66 
and hopefully in the future this prob¬ 
lem will be well behind us. It is not a 
permanent answer but should inflict 
a measure of justice in this regard to 
the high seniority people. I know this 
may sound complicated but that is 
only because it is complicated. 
Management had deadlines to get 
people trained on certain jobs con¬ 
versely the union had concerns 
about getting the high seniority 
people with transfers in place on 
these preferable jobs. 

I am of the opinion that between 
the parties we sat down intelligently 
and came up with a mutually satis¬ 
factory resolution. It is just a matter 


of time before the impact of that 
resolution is felt. 

DEPT. 44 

AGREEMENT REACHED 
After quite a number of meetings 
at the hall and much debate among 
the Top Committee a tentative 
agreement was reached on Thurs¬ 
day, February 3rd which becomes 
effective Monday, February 7, 1983. 
This agreement which resolved most 
of the prominent problems that have 
been under the spot light lately. 

However, it does not resolve all 
the problems which are more long 
term and will require more meetings 
to massage it to the point that it can 
be lived with and acceptable for 
many years down the road. 

Dept. 44 is now split up into three 
departments 44A — Truck Plant, 
44B — Body and Paint Shops, 44C — 
Chassis Plant, Parts and Service of¬ 
fices, South Main offices, Quality 
Product and Quality Audit buildings. 

I therefore advise anyone who is 
interested in transferring to identify 
on these transfer forms which of the 
three they want, or all three depart¬ 
ments, if you are not particular about 
where you end up. 

IN CONCLUSION 
I urge the people in the “A” Plant 
to be patient the Union is and will be 
attempting to get your problems re¬ 
solved. It is quite a task to knock a 
shift off almost a year ago and then 
put it back on a year later. It is easier 
said than done. However, I am an 
optimist, I believe in the people from 
the “A” System and that is why I 
know we shall succeed. 



“A” Body Hardware & Paint Shop 


By RICK McEACHERN, 
Committeeman 
Zone 59 

The following letter, which ap¬ 
peared in a recent issue of the 
Oshawa Times “Instant Editorial”, 
is another example of the struggle 
that we, as trade 
unionists, must 
constantly try 
and overcome if 
our present trade 
union movement 
is going to con¬ 
tinue to exist. 
The letter’s 
author, by the 
way, didn’t have 
the intestinal 
fortitude to sign 

his name. 

WHAT IS IT? 

A Union is a body of men that orig¬ 
inally had good intentions to create 
better working conditions for groups 
of workers in factories, mines, etc. 
Admittedly, they have done some 
good work, and greatly improved 
conditions over the years. Today, 
however, that very same body of 
men has multiplied, and become a 
monster, as big and brainless as the 
ones we are familiar with in the pre¬ 
historic age! 

Its present day goals would seem 
to be: 

1. Protect the lazy, intoxicated, 
the disrespectful. 

2. Kill incentive to work by of¬ 
fering the same wage and benefit 
package to everyone, regardless of 
ability or desire to work. 

3. Make once-thinking in¬ 
dividuals into zombie-like followers 
who will worship their greedy, ego¬ 
tistical leaders. 

4. To drive up wages (and as a 
result, products) faster and higher 
than an economy can support. 

5. To turn workers against 
management so harmony and good¬ 
will cannot prevail. 

6. Undermine a nation’s 
economy with crippling strikes. 

7. To promote the Something- 
for-Nothing attitude, which under¬ 


mines the very fabric and backbone 
of a nation. 

8. To reduce self-esteem and 
pride which comes with hard work 
and a job well done. 

9. To make us look foolish in the 
eyes of the world, especially non- 
capitalistic countries. 

10. etc. I ask you, Union leaders, 
how do you sleep at night? 

Not a Supporter 

GENERAL MOTORS’ 
SUGGESTION PLAN 

Recently I wrote an article in The 
Oshaworker concerning the lack of 
organization in GM’s Suggestion 
Department. To put it mildly, I never 
realized just how closely the Com¬ 
pany pays attention to this publica¬ 
tion because, shortly afterward, 
while trying to find out why for the 
fifth time Brother Art Graystock 
hadn’t been paid for a suggestion that 
had been accepted and introduced 
over a year ago, I was told by the 
lady who runs things over the phone, 
“Thanks a hell of a lot for that article 
you wrote in the Union paper!” 

All I can say to you, is “Get off 
your buns and pay this guy the 


UNION ROD 
AND GUN 
CLUB BANQUET 
AND DANCE 

April 9,1983 
$10.00/person 

You will be made 
very welcome! 


money you owe him!” I think your 
department is a perfect example of 
the following anecdote. 

FOUR PEOPLE 

Everybody; Somebody; Anybody 
and Nobody. There was an im¬ 
portant job to be done and Every¬ 
body was asked to do it. Everybody 
was sure Somebody would do it. 
Anybody could have done it, but 
Nobody did it. Somebody got angry 
about that because it was Every¬ 
body’s job. Everybody thought 
Anybody could do it, but Nobody 
realized that Everybody wouldn’t do 
it. It ended up that Everybody 
blamed Somebody when actually 
Nobody asked Anybody. 

TRAINS AT GATE 35A 

On and off, we encounter a prob¬ 
lem with trains across the railway 
tracks at the Wentworth St. and 
Stevenson Rd. exit at the completion 
of the shifts. In order for the Com¬ 
pany to lodge a complete complaint 
with CPR, it’s necessary for them to 
have the engine number, which is 
painted on the side of the shunter. 
So, the next time this problem comes 
up, if some Brother or Sister who 
is held up in the traffic jam could 
write down that number and then put 
in a call for myself or Bob Wilson, we 
will make sure this situation is cor¬ 
rected permanently. 

The Ontario Federation of Labour 
prints a bi-monthly publication en¬ 
titled Ontario Labour , and the fol¬ 
lowing two articles are from that 
publication. 

BLACK CHRISTMAS FOR 
JOBLESS 

The number of Canadians working 
fell for the 15th consecutive month as 
official unemployment in November 
rose to a record 1,438,000. Statistics 
Canada reports a staggering half mil¬ 
lion jobs have disappeared over the 
past year, 300,000 in the vital manu¬ 
facturing sector alone. 

Unemployment is 55 percent 
higher than in November 1981, when 
the jobless rate stood at 8.3 percent. 
The present seasonally adjusted rate 
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SUB Report 


By CONNIE LOCKHART 
SUB CREDITS 

There is a lot of discussion about 
SUB Credits and the general averag¬ 
ing done once a year on November 
28th, pay ending, for those em¬ 
ployees who 
were at work 
during that 
week. If you 
were not at work 
the averaging 
was done when 
you returned or 
received 
Christmas pay. 
The following is 
from the SUB 
Agreement, re¬ 
garding the averaging: 

Section 6. Crediting of Guaranteed 
Annual Income Credit Units 

(a) An Employee who is on the 
Active Employment Roll, is in the 
Bargaining Unit, and has at least one 
year of Seniority on a Guarantee 
Date shall be credited as of the 
Guarantee Date with the number of 
Guaranteed Annual Income Credit 
Units, if any, determined by: 

(1) subtracting from 52 (104 in the 
case of an Employee who is at work 
on or after September 15, 1982 and 
has 10 or more Years of Seniority) 
the number of Credit Units to his 
credit on the Guarantee Date; and 

(2) multiplying the resulting number 
by the applicable percentage set 
forth in Table A if the Employee shall 
have been hired or re hired prior to 
Septembejs.15, 1982 or Table B if the 
Employee'shall have been hired or v 
rehired on or after September 15, 
1982 (rounding the product thereof to 
the nearest hundredth^ 

TABLE A 
Years of Seniority on 
the Guarantee Date 

1 but less than 2 

2 but less than 4 
4 but less than 7 
7 and over 

TABLE B 
Years of Seniority on 
the Guarantee Date 
lbut less than 1.5 
1.5 but less than 2 
2 but less than 4 
4 but less than 7 
7 and over 


Applicable 

Percentage 

25% 

50% 

75% 

100 % 

Applicable 

Percentage 

12.5% 

25.0% 

50.0% 

75.0% 

100 . 0 % 



(b) If Guaranteed Annual Income 
Credit Units were not credited to an 
Employee on a Guarantee Date sole¬ 
ly because he did not then have at 
least one Year of Seniority, was not 
then on the Active Employment 
Roll, or was not then in the Bargain¬ 
ing Unit, but on any day within the 52 
Pay Periods following such Guaran¬ 
tee Date such Employee has at least 
one Year of Seniority, is then on the 
Active Employment Roll, and is then 


in the Bargaining Unit, he shall be 
entitled to be credited with Guaran¬ 
teed Annual Income Credit Units as 
of the day following the end of the 
first Pay Period in which he meets 
such requirements. The number of 
Guaranteed Annual Income Credit 
Units, if any, to be credited to such 
Employee shall be the number 
determined by: 

(1) subtracting from 52 (104 after the 
1982 Guarantee Date in the case of an 
Employee who is at work on or after 
September 15, 1982 and has 10 or 
more Years of Seniority) the number 
of Pay Periods between the preced¬ 
ing Guarantee Date and the last day 
of such Pay Period; and 

(2) subtracting from the resulting 
number the number of Credit Units 
to the Employee’s credit on such last 
day; and 

(3) multiplying that resulting number 
by the percentage in the Table in 
subsection (a)(2) of this section, ap¬ 
plicable to the Employee’s Years of 
Seniority on the Preceding Guaran¬ 
tee Date (or the date subsequent 
thereto on which he acquired one 
Year of Seniority) and rounding the 
product thereof to the nearest hun¬ 
dredth. 

(c) With respect to Paragraphs (a) 
and (b) of this Section 6, an 
Employee who reports for work at 
the expiration of a sick leave of ab¬ 
sence and for whom there is no work 
available in line with his Seniority 
and who then is placed on layoff 
status shall be deemed to be on the 
Active Employment Roll. 

Section 7. Special Determination of 
“at work” 

With respect to the provisions of 
Sections 2(c), 3(a)(2) and 6(a) and 
(b), of this Article III, an Employee, 
who on or after September 15, 1982 
reports for work at the expiration of a 
sick leave of absence or for whom 
there is no work available in line with 
his Seniority and who then is placed 
on layoff status, shall be deemed to 
have been ‘ ‘ at work’ ’ on or after Sep¬ 
tember 15, 1982. 
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is 12.7 percent, with the worst to 
come this winter. 

Statistics Canada also reported 
130,000 additional jobless not in¬ 
cluded in the official totals because 
they had given up the search for 
non-existent work. Add those who 
have accepted part-time rather than 
full-time work, and those new en¬ 
trants to the labour market in the 
Catch-22 position of not having a 
first job to become unemployed 
from, and the real numbers of jobless 
top two million. 

WHO’S IN BED WITH WHOM, 
JOE? 

Joe Clark’s Conservatives love to 
tell anyone who’ll listen that the 
NDP are cosying up to the Trudeau 
Liberals to keep the Grits in power 


after the next federal election. 

The facts are that the Tories have 
sided with the Liberals twice as often 
as has the NDP in the current session 
of Parliament. The Conservatives 
usually back the Trudeau Liberals 
when New Democrats attempt to ac¬ 
complish something for trade 
unionists and other workers. Here 
are the voting totals: 

PARTY POSITIONS IN THE 
HOUSE OF COMMONS VOTES 
Liberals and Conservatives 
vote together 69 times 

Liberals and NDP 
vote together 37 times 

NDP and Conservatives 
vote together 141 times 

Other votes 8 times 

Total 255 votes 
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“Continue Leukemia 
Research" 



By BURT BUSKER 
District Committeeman 
Parts & Service 

Having lost my seven (7) year old 
son in 1982, with the dreadful disease 
of Leukemia, I can share a few 
thoughts as what a parent goes 
through during 
the stages of the 
time of sickness. 
To my knowl¬ 
edge there is no 
“Known” cure 
for “Leukemia”. 
In some cases 
children hav¬ 
ing “Leu¬ 
kemia” may be 
brought into 
remission for 
an unknown period of time. At 
any time the sickness may recur. 
Usually the secondary treatments 
are less effective, upon the return of 
the Leukemia cells, it is much harder 
to regain a remission of the illness. 

The disease may strike any child at 
any time without notice, usually a 
bruise appears, as a bleeding under 
the skin. There are still many chil¬ 
dren being admitted to the Sick Chil¬ 
dren’s Hospital, diagnosed with 
leukemia, some children are still in 
their diapers. 

The research for a leukemia cure 
must be continued, only with your 
help of financial assistance is it pos¬ 
sible for doctors and laboratory 
technicians to find a cure. I admire 
“James Kinlin” who has been stric¬ 
ken by Hodgekins disease and has 
personally raised a total of $60,000. 
in swimathons towards cancer re¬ 


lated illnesses. It is never too late to 
contribute any donations to “James 
Kinlin’s” Leukemia Fund Drive. All 
monies raised by “James” will be 
donated in my son’s name tojhe To¬ 
ronto Sick Children Leukemia re¬ 
search. 

You may make any donations, 
payable to the Jim Kinlin Swim- 
athon, Toronto Dominion Bank, 4 
King St. West, Oshawa Ontario. 

In conclusion, it is my personal 
belief that besides “money” the final 
answer for curing “cancer' ’ lies with 
the almight Father without “Him” 
nothing is possible. 

LEUKEMIA — RESEARCH — 
COLLECTION FOR 
THE TORONTO SICK 
CHILDREN’S HOSPITAL 

A total amount of $880.97 was col¬ 
lected in the Fund-Drive for 
Leukemia — Research. 

Both the Parts — Front Office per¬ 
sonnel and the Parts — Warehouse 
employees have contributed the 
following amounts: 

Parts Front Office $380.75 

Parts Warehouse $500.22 

TOTAL $880.97 

I would like to extend many thanks 
to the Parts Warehouse employees 
and the Parts office personnel for the 
monies donated towards the 
“Leukemia-Research-Fund. 

A special thankyou to Miss Ann 
Stephens, who organized the col¬ 
lection in the Parts front office. 

On behalf of Mr. James Kinlin, 
and myself again “many, many 
thanks”. 


The $300 pension bonus most of 
the retirees received was spent in 
many different ways. I decided to 
buy three twenty-four karat gold 
overlay belt buckles. Perhaps this 
might sound very foolish to some 
people, but to me three belt buckles 
with lovely fish designs are most im¬ 
pressive. I have a couple of wide 
belts with common belt buckles that 
were not gold. So I thought these 
gold buckles were just what I 
needed. 

They are quite plain, and not 
gaudy. I am not a person to purchase 
one of those buckles with a beer can 
or silver star on it. These buckles are 
of simple design. You should have a 
good leather belt with a clasp on one 
end. This clasp-end of the belt is in¬ 
serted into the metal ring and snap¬ 
ped shut. The other end of the leather 
belt is inserted into the under side of 
the buckle, which has a small point of 
steel with a right angle smaller por¬ 
tion, that catches into the holes of 
your belt. 

As you press your stomach into 
that leather belt, you have a tight fit. 

The buckles that I chose are real¬ 
ly quite attractive to me. One has a 
fly design, raised and set on the 
super-structure of the buckle. I took 
it to be a Royal Coachman, with the 
large fly hackle showing. The hook is 
well camouflaged among the other 
parts of the fly body. The other two 
buckles were Rainbow Trout and a 
Muskie. 

Bill Nicholls and his partner, were 
Lake Trout fishing at Anstruther 
Lake, using live minnows for bait, 
and they did have some success. 
However they wondered aloud what 
the people from the Department of 
Natural Resources were doing visit¬ 
ing the fishing area every couple of 
hours. 

If you had any fish, the heads and 
inners were taken and placed in a 
small plastic bag to be taken back 
to the laboratories for future 
examination. 

As the pollution from those mon¬ 
ster smoke stacks in Northern On¬ 
tario spill their contents over larger 
areas, you really wonder what this is 
going to do to our fishing, especially 
the trout fishing in Haliburton 
County and the other good trout 
areas. Years ago fishermen spoke of 
excellent trout fishing in the Mus- 
koka Lakes. However, now the 
fishing in most of these lakes is 
history. 

The people who cut wood in our 
townships farther north report that 
many large trees are hollow and 
decaying from the inside. The pine 
trees seem to be the trees most af¬ 
fected by this dry rot. I hope this is 
not caused by pollution because 
wood is one of our natural products. 

The banquet/dance and presenta¬ 
tion of trophies is on Saturday, April 
9, 1983 at the Oddfellows Hall, Col¬ 
umbus, Ontario. Plans for the event 
are progressing well. All we need to 
do is sell you and yours a $10 ticket. 
This is the time of year just prior to 
serious fishing. So make up a gang 
and come along. Everyone is wel¬ 
come. 

The winners of the 1982 fish en¬ 
tries are: 

Muskie 

Bill Nicholls 
Small Mouth Bass 

Ted Olenycz 
Large Mouth Bass 

Norman McCue 
Pike 

Ron Nickolas 
Rainbow Trout 

Paul Gaudet 
Brook Trout 

James McKinlay 
Salmon 

Stan Pawluczek 
Pickerel 

Garnet Knight 


Good Sports Award 
John Sandercock 
Target Shooting Award 
Wililam Grealis 
Marvin Linton Award 
Brian Lenaerts 
Trap Champion 
John Bowler 

There were many entries but no 
entry for the Lake Trout. The Trust¬ 
ees, brought to the attention of the 
business meeting that if every entry 
was in metric weight it would be a 
whole lot easier. 

The Trustees have got your minia¬ 
ture trophy. If you were a winner 
please be at the banquet to pick it up. 
Oh, I almost forgot to mention, the 
Stan Ward Trophy awarded to the 
person who did the most for your 
Conservation Club will be presented 
at the banquet. The winner is a 
secret. 

Better read your 1982 fish regu- 


By DON WHALEN 
Committeeman 

I would like to take this opportu¬ 
nity to thank everyone who sent 
cards, phoned me at home, and vis¬ 
ited me in the hospital, with a special 
thankyou to the 
boys on the track 
for the fruit 
basket. Your 
thoughtfulness 
meant a lot and 
was greatly ap¬ 
preciated. 

MODEL 
CHANGE 
“B” PLANT 
It looks like 
it’s official now, 
or at least General Motors an¬ 
nounced on Wednesday, February 
2nd, that the “B” Plant will be con¬ 
verting to the “A” model cars, Pon¬ 
tiac 6000 and Oldsmobile Ciera. 
Model change will be from August 
4th until October 23rd. 1 just hope 
General Motors knows what it is do¬ 
ing, and I hope Nick Hall knows 
what he is talking about when he says 
“the market is there” for these mod¬ 
els, and that they are the cars of the 
future. 

Oshawa has been building full size 
cars since 1915 and has always had a 
good chunk of the market. If this 
model change is going to mean in¬ 
creased employment, and is going to 
be as good for Oshawa as GM is tell¬ 
ing us it will be, then I am all for it. 
However, I remain pessimistic, Ijust 
do not like the idea of having both 
assembly lines building “A” Model 
cars. 

If sales of the cars do not meet 
GM’s expectations, Oshawa could 
be in serious trouble. I also am afraid 
that if GM eventually phases out full 
size models that Toyota or Datsun or 
one of the importers will come out 
with full size models and take a large 
percentage of the market. 

I feel there will always be a market 
for full size cars. I do not like what 
GM is doing and that is forcing the 
small car on people. Ijust hope this 
time next year that I was wrong 
about all this and GM is right. 

AUTOMATION 

GM has already announced that in 
the Body Shop there will be an 
additional one hundred and seven¬ 
teen (117) new welding robots. There 
is no doubt there will be new auto¬ 
mation in other parts of the plant. 
Exactly how many jobs they will be 


lations. Ice fishing in Lake Scugog 
and some other lakes closes earlier 
this year. 

The Target Chairman reminds 
those who have not paid their 1983 
Ontario Handgun fees that they are 
now due. There is still target shoot¬ 
ing every Sunday morning at the 
Newcastle property. 

Your $2.00 1983 Rod and Gun 
Card is ready. Give Karl Anderson a 
call at 576-2180. 

There are banquet sellers in the 
plant. Tom Holly, Truck Line, Track 
11 A, Knud Due and Ed Shrigley, 
North Plant have tickets for sale. 
Also, I think most of us retirees have 
tickets so give us a call at our home. 

I have not yet received the 1983 
fish regulations. When they arrive, I 
will be at your gate. Give me a smile, 
because it is lonely early in the morn¬ 
ing standing there handing out these 
regulations. 

See you at the banquet. 


eliminating remains to be seen. We, 
as Union members have got to be 
putting pressure on the Company to 
get our people properly trained and 
start preparing for what is coming. 
When our contract expires in Sep¬ 
tember of 1984 this has got to be a 
demand in negotiations, as we all 
know this is just the tip of the ice¬ 
berg. 

AUTO INSURANCE 
As 1 stated earlier I feel GM is 
forcing the small car on the public, I 
> should re-phrase that, all the Cana- „ 
dian auto companies are beginning to 
force the small cars on us. As a result 
of this auto insurance for these mod¬ 
els has increased 140 percent. If 
these cars are in any kind of auto 
aqcident they are normally a write¬ 
off, as they have no frames. So since 
these cars are being forced on us, 
maybe another demand we should 
put on the negotiating table in 1984, 
that GM start paying our auto in¬ 
surance, kind of like an incentive for 
us to keep buying these cars. As the 
price tags on these cars are 
ridiculously high. 

CLOSING THOUGHT 
This is still the land of opportunity. 
A penniless immigrant who came 
here ten (10) years ago now owes 
$261,000. 


The Eleventh (11th) 
Annual UAW 
Canadian Five Pin 
Invitational Bowling 
Tournament to be 
held at Woodstock, 
Ontario, on 
Saturday, March 19, 
1983. Anyone 
interested in this 
tournament please 
see your executive. 
Closing Date March 
5,1983. 


Axworthy Letter 

January 20, 1983 

Dear Mr. Clarke: 

Thank you for your letter of December 10, 1982, regarding 
the concern of Local 222 for unemployment insurance claimants 
whose benefits are about to run out and who may have to resort to 
welfare assistance. 

I appreciate and share your concern with regard to the 
significant decline in the labour market which has resulted in an 
increase in the number of unemployed persons. I especially realize 
that economic conditions, which have caused a dramatic and 
unpredictable increase in the number of unemployment insurance 
claims, are having grave repercussions on the lives of affected 
Canadians. I can assure you that my colleagues and I are doing 
everything possible under the circumstances to alleviate these 
problems. 

The increase in the number of claimants whose benefits will 
run out will largely depend on how the state of the economy will 
evolve over the coming months. While significant increases are 
currently projected to continue into or maybe even beyond the 
second quarter of 1983, the projections become more uncertain in 
these latter periods. A resumption of employment in several of the 
sectors affected by this recession and increased government efforts 
to create jobs would change the situation considerably. 

Nevertheless, in view of the continuing concern being 
expressed about the UI Program, a panel of private sector 
representatives, assisted by officials of this Commission and the 
Department of Finance, has been established to advise the 
government in the short term on issues pertaining to the 
Unemployment Insurance Program. While the UI Task Force 
made recomnlendations in 1981 on ways to improve the Program, 
changed economic conditions have made it necessary to reexamine 
the Task Force proposals and other relevant issues regarding the 
Program. 

In closing, as an example of our effort to provide relief to 
those Canadians most affected by the current difficult 
circumstances, I have attached details of the New Employment 
Expansion and Development (NEED) Program. I also wish to 
assure you that federal government officials are cooperating with 
their provincial colleagues to devise initiatives to effectively 
respond to the present situation. 

Yours, sincerely, 

Lloyd Axworthy 


&t. Joljn Ambulance 

NO. 435 GENERAL MOTORS 
AMBULANCE DIVISION 
OSHAWA, ONT. 

WILL YOU JOIN US TO HELP 
LESS PRIVILEGED?? 

FOR MORE INFO PHONE: 

FREO SCHNEIDER 
416 728 5315 OR 644 7509 





Zone 18 News 
and Views 
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Hockey Hot Box 

By HAROLD REID 
President, UAW Hockey League 


On January 30, 1983, Versafood UAW LEAGUE STANDINGS 


finally took over first place with a 5 to 


P W 

L 

T 

Pts 

0 triumph over Bob Phillip TV and 

Versa Food 

12 9 

3 

0 

18 

Video, while Coleman Movers were 

Coleman 





being defeated by Starr Furniture 5 

Movers 

12 8 

4 

0 

16 

to 2. 

Bob Phillips 





Versa food scoring was evenly 

TV & Video 

12 4 

8 

0 

8 

spread out between Gary Beedham, 

Starr Furniture 

12 3 

9 

0 

6 

Dan Spratt, Dean Spence, Rick 

UAW SCORING LEADERS 

Campbell and Mike Noonan. 


G 
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Starr Furniture is finally getting 

Mike Noonan 

15 

10 


25 

their act together as they knocked 

Francis Connelly 

r 10 

13 


23 

Coleman’s out of first place. 

Phil Cochrane 

11 

10 


21 

The goal getters were Skeeter 

Peter Neal 

8 

10 


18 

Grahame, Mike Cannon, Robbie 

Dan Spratt 

4 

12 


16 

Small, Kevin Hawes and Peter Neal. 

Rick Savoie 

11 

4 


15 

Doug Crough and John Rushnell re¬ 

D. Spence 

3 

11 


14 

plied for Coleman’s. 

Doug Crough 

7 

7 


14 



Zone 27 Mews 


By JIM MITCHELL 
Committeeman 

I would like to thank the Sisters 
and Brothers of Zone 27 who took 
the time to come out and support me 
in my election for Zone 27 Commit- 



Zone. I would als 
late John Loeffen 


teeman. 

It was a very 
good turnout at 
the polls and this 
shows that the 
members are in- 
terested and 
concerned about 
who they elect 
for Committee¬ 
man and Alter¬ 
nate Commit¬ 
teeman of this 
like to congratu- 
n a very well run 



Sk 

MEETiNGS 


campaign. The election was held on 
January 28th and the results were: 


Jim Mitchell 
John Loeffen 
Bob Fowler 
Spoiled votes 


126 Elected 
37 
15 
1 


The election for Alternate Com¬ 
mitteeman was also held on January 
28th. I would like to congratulate all 
members who took the time and in¬ 
terest in running for this position. All 
candidates ran a clean and good 
campaign. The results of the Alter¬ 
nates election were: 


Bill Malnick 73 

John Harper 50 

Phil Fox 31 

Rheal Fournier 25 


The runoff for Alternate 
Committeeman’s job for Zone 27 
was held on February 2nd, both of 
these candidates ran a very good and 
organized campaign. Both of these 
candidates worked hard and deserve 
acknowledgement for their efforts 
and for taking the time to get in¬ 
volved. The results of the runoff 
were: 

John Harper 93 Elected 

Bill Malnick 75 

Remember if you have a problem 
call your Committeeman. 


International Women’s Day 
Saturday 9 March 5, 1983 


By MAY PARTRIDGE 
Publicity Chairperson 
Local 222 Retirees 

The celebration this year is co¬ 
ordinated by the “Project Auberge 
Rape Centre, Community Services, 
and Destiny Manor and others. Each 
group will set up 
a display to 
familiarize the 
Public of the 
Groups aims and 
accomplishments 
A parade will 
form in the Mid¬ 
town Mall at 
11:00 a.m. on 
Saturday, March 
5th. We will pro¬ 
ceed to the City 
Hall (route to be announced on 
returning to the Mall all participants 
will be transported to Whitby. 

A further parade through down¬ 
town Whitby will take place return¬ 
ing to the Whitby arena for the after¬ 
noon program. A film titled “The 
Dinner Party” will be shown then a 
panel discussion “Barriers between 
Women”. The panelists will be a 
mother, a grandmother and a teen¬ 
ager. Question period will follow. 
The registration is $2.50 payable at 
the door of the Whitby library, or 
you can ensure your seat by sending 
in your registration ahead to Kathy 


Chung 17-23 Harmony Road South, 
Oshawa. There will be an evening 
evaluation meeting held at 54 Col- 
bourne Street, East, Oshawa. Day¬ 
care is available and refreshments 
will be served. 

In past years we have gone to To¬ 
ronto to take part in this celebration 
but Oshawa is the home of the 
biggest Local in the Canadian UAW, 
and as a labour town, we should be 
able to form our own day. 

This Women’s Day always re¬ 
minds me of the first women’s com¬ 
mittee formed in Local 222. The 
Committee was formed to achieve 
“equal rights” for our Sisters con¬ 
fined to the Wiring Harness and on 
lay-off no transfer or bumping rights. 
We just hit the street and UIC regard¬ 
less of seniority. The first committee 
that demonstrated at Queen’s Park 
to change the law and the Human 
Rights code were Sisters Bev 
McCloskey, Maurie Shorten, Helen 
Mclnally, Pat Creighton and myself. 
We saw our aim put into law and 
when the 1970 negotiations were 
over our Sistfers had Transfer Rights 
to any job they felt they could per¬ 
form and one seniority list regardless 
of sex was law. 

However, many working women 
still fight for the benefits we enjoy in 
the UAW, so the original committee 
still fights on. Join us to show con¬ 
cern for others. 



Auxiliary 27 Report 


By JACKIE FINN 
President 

Following is a summary of the 
February 1, 1983 meeting. Sister 
Edith Johnston, International Rep, 
UAW, Toronto, visited with us dur¬ 
ing our Execu¬ 
tive meeting and 
part of our regu¬ 
lar meeting. Sis¬ 
ter Johnston was 
down for a get- 
together with 
Sisters Phyllis 
Clarke, Lynn 
Rak and myself 
to discuss and set 
up an agenda for 
the Weekend 
Conference at Port Elgin this fall. 

Our recent 50/50 Draw winners 
were Sister Doris Law on January 
18,1983 (night of film), and myself on 
February 1, 1983. 

A recommendation, brought forth 
by your Executive and passed by the 
membership at the Tuesday, January 
4, 1983 meeting, is effective January 
1, 1984. Auxiliary dues will be 50 
cents per month or $5.00 per year. 

Our recent donations were: Jim 
Kinlin Swim-A-Thon For Leukemia, 
$100.00; Ontario Heart Fund, 
$100.00; Oshawa Ringette As¬ 
sociation, one-hour ice rental fee of 
$48.00; New Democratic Party, 
souvenir booklet of party of March 
12, 1983, one-quarter page ad in the 
amount of $125.00. 

Dates to remember: Birthday 
Banquet, Saturday, March 5, 1983. 
Tickets are now available from Sister 
Lois Brown. Auxiliary members’ 
tickets will be paid for by the Au¬ 
xiliary, providing you have the re¬ 
quired number of meetings attended. 
If in doubt, please call Sister Rose 
Ellis, 723-3787, or myself, 725-8250, 
to check. Keep in mind that, if you 
don’t have the required meetings. 


you have the option of paying for 
your own meal, and your escort’s 
ticket cost will be the same as last 
year, $8.00 per person. It will be a 
roast beef dinner. Sisters Ethel 
Thomson and Ettie Thursby will 
greet you again at the door to take 
your tickets. Sister Rose Fowler has 
volunteered to look after the bar 
ticket sales, and Sister Rak will take 
care of the bar again. Thank you, 
Sisters. 

In the fall, we are planning a huge 
bazaar and bake table at the Oshawa 
Shopping Centre. Sister Cobb will be 
the convenor, and Sisters Broadbent 
and Rak co-convenors. Thanks to 
you all. 

With times the way they are, we 
have got to stop being so dependent 
on our kitchen as a means of making 
money, and we are very optimistic 
that this bazaar will be successful 


By JIM NIMIGON 

On Wednesday, March 2nd, at 2 
p.m. there will be a meeting of all 
Apprentice Pipefitters in the South 
Main Office. This is the time to dis¬ 
cuss any changes 
you would like to 
see in the related 
training and/or 
shop training 
portion of the 
Pipefitters 
Apprenticeship, 
so please bring 
along any ideas 
you may have. 
The Apprentice 
Committee will 
management on 
Thursday, March 3rd, to review the 
Machine Repair Shop training 
schedule. 


because we have a lot of very 
talented gals in our group. If we all 
start now, imagine the amount of 
items we can have by the fall. 

On Tuesday, March 5, 1983, there 
will be a Penny Sale at 8:00 p.m. At 
this time, we do not have confirm¬ 
ation on a ticket convenor. 

On Wednesday, May 4, 1983, we 
are planning a Rummage Sale and 
Bake Table. Last October, we had 
one of these, and it was a success. 
More on this later. Sister Ruth Hop- 
son will be the convenor, and Sister 
Sharon Broadbent will be the Bake 
Table convenor. Thank you, Sisters. 

A special thank you to Sisters 
Ruth Hopson, Bea Saramak and 
Barb Smith for the coffee, tea and 
cake served at our meeting. 

Remember, the next meeting night 
is Tuesday, February 15, 1983. See 
you then. 


We will be doing the same review 
for each of the other classifications to 
make any necessary changes to stay 
on top of new or advanced 
technology. 

NEW APPRENTICES 

There will be approximately forty 
(40) new apprentices starting in the 
trades this year. Early indications of 
the trades involved are Machine Re¬ 
pair, Millwright, Electrician, Tool 
and Die, Pipefitter and Pattern¬ 
maker. 

Watch the bulletin board for a 
notice because I understand ap¬ 
plications will be accepted in March, 
and the target date for new ap¬ 
prentices to start is August 1st. 

If you have a problem Call: Don 
Bain 3088 or Jim Nimigon 7573. 



Apprentice 
Committee Report 



meet with local 


TVDP Fundraiser 
Dinner-Dance 

To Celebrate 

Ed Broadbent’s Birthday 

and 

15th Anniversary as 
Member of Parliament for Oshawa 

Saturday, March 12,1983 
Polish Vets Hall, Oshawa 

Special Guest Speaker — Howard Pawley, NDP Premier of 
Manitoba 

Headtable — Will also include Bob Rae, Ontario NDP Leader; 
Lynn McDonald, MP Broadview-Greenwood; Bob White, United 
Auto Workers; Cliff Pilkey, Ontario Federation Labour. 

Featuring: • Geoff Rison Band, Plus vocalist • Bar privileges 

Tickets* $50 per person 

• Official receipts will be issued for income tax purposes 

• Phone Area Council, 723-5917 

Menu 

Dinner Wine 

Mexican Cocktail, Tossed Salad, New York Sirloin Roast Beef 
Gravy, Horseradish, Baked Idaho Potatoes 
Sour Cream, Chives, Baby Carrots, Broccoli au Gratin 
Rolls, Butter, French Pastry, Tea, Coffee, Peaches & Cream 
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SWAP U)LIM\ 

NEXT ISSUE: MARCH 3rd, 1983 

DEADLINE FOR NEWS AND ADS: FEBRUARY 18,1983 AT 4 P.M. 


FOR SALE 


1981 CHEV V 2 -TON Scotsdale, PS, PB, 
automatic transmission. Motor and 
body parts for 73 Pontiac. Airtight wood 
stove. Call: 725-0780 


1978 GMC SHORT VAN, 305 engine, 
auto trans., PS, tilt steering, sunroof, 
vent, rear heater, AM-FM cassette, 
finished inside, icebox. 50,000 miles. 
$3500. Call: 1 -705-939-6716 or 576-3227 


200-GALLON FUEL TANK and auto¬ 
matic woodgrained humidifier with var¬ 
iable speed control, in excellent condi¬ 
tion. Hardly used. Call: 728-2098 


GM RINGS. Call: 579-0465 


ELECTROLUX VACUUM cleaner, all 
attachments including power brush. 
Excellent condition. $200. Call: 576- 
5686 


~"SKI BOOTS (downhill). Size 8 V 2 and 9V 2 . 
Call: 728-5705 


9.7 ACRES ON Martin Road, Bowman- 
ville, close to Hwy. 2.1974 Renault R12, 
A-1 condition. Certified. Call: 723-7228 


TOILET, $15. Wall-hung basin and fau¬ 
cets, $20. Bathtub and faucets, $60. 
Double laundry tubs and faucets, $15. 
Kitchen table. $20. Call: 723-7228 


ONE ACRE OF LAND in Tyrone. Asking 
$28,000 negotiable. Call: 576-9518 


1981 CHEV TRUCK, Custom Deluxe, 
6 -cylinder, 4-speed, Alberta truck. Never 
seen salt. New tires. $6100 or best offer. 
Call: 725-8538 


FOUR UNIROYAL 14" steelbelted radials 
on GM rims. Almost new, $45 each. Two 
15" steelbelted radials, good condition, 
$20 each. Call: 725-2758 


VIKING THREE-SPEED humidifier, 
good condition, $45. Junior size solid 
oak desk. Very sturdy, two drawers, 
suitable for grade schooler, $65. Call: 
723-6444 


ONE ACRE WOODED lot. Little Britain. 
Asking $13,000. Call: 728-1263 after 5 
p.m. 


LADIES SIZE Tk downhill skis, bindings 
and boots. $75. Call: 576-7043 after 4 
p.m. 


1973 FORD COURIER truck, 4-cylinder. 
$650 as is. Call: 728-7078 


BEIGE-TONE BORREGO Lamb fur coat 
with fox collar. Full length. Size 8-10. 
Nearly new. Asking $950. Call: Orono 
983-9265 after 5 p.m. 


FIVE-PIECE KITCHEN DINETTE, good 
condition, $75. Medicine cabinet, 3 
shelves, $10. Bathroom light, $10. 
Toilet, white, $20. 1972 Chevelle, $100 
as is. Call: Newcastle 987-5376 


LOG HOUSE. 1300 square ft. Scan 
Scribe fit. Call: 723-1308 


NINE-TON TRI-AXLE FLOAT. New con¬ 
dition. 5th wheel and electric brakes in¬ 
cluded. Must sell. $3000 or best offer. 
‘Call: Blackstock 986-4790 


’81 98 OLDS REGENCY, loaded, imma¬ 
culate, low mileage. Call: 725-7204 after 
4 p.m. 


1981 CITATION XII, high output V- 6 , 
black with custom soft cloth interior, 
warranty, 10,000 miles. $8200 or best 
offer. Call: Brooklin 655-4049 


1978 CHEVETTE, 4-door, rear defrost, 
swaybar, undercoating, stripes, 
scotchguard cloth interior, new ex¬ 
haust, Michelins, brakes, headlights. 
40,000 miles. Call: 723-6459 after 5:30 
p.m. 


ALUMINUM DOORS, left hand, 31" x 79", 
$40. Right hand, 31" x 80". Maple chest 
of drawers, $60. Bedroom set, $175. 
Call: 725-0121 


SINGLE BED, includes Colonial maple 
head and foot board, mattress, box 
springs, one year old, new $275. Asking 
$175. 1975 Gremlin, automatic, asking 
$1000. Call: 576-5627 


USED DISHES. Bath plush sets. Ladies 
sizes 12 dresses, blouses. Girl’s sizes 
10-12 coats. Dresses. Blouses. Sweat¬ 
ers. Skirts. Call: 725-5306 


1973 FORD V 2 -TON, 52,000 miles on 76 
motor. 302 automatic. AM-FM stereo 
cassette player $795. Call: 725-4624 


SPECTRUM BASE ANTENNA. Firestik 
and Signalkicker mobile antenna, 250' 
coax. Heavy duty rotor. 1 BR13 tire on 
Vega rim. Call: 725-5778 


CLOTHES HALL TREE, new, $20. 78 
Monte Carlo, low mileage, good condi¬ 
tion, asking $3850. Wrought iron plant¬ 
er, holds 5 plants. $ 20 . Call: 728-2538 


1981 BUICK SKYLARK LTD, V -6 auto¬ 
matic, PS, PB, AM-FM stereo, rear win¬ 
dow defroster, undercoated, 20,000 km. 
$7500. Call: 579-4339 after 4 p.m. 


WEDDING GOWN and three-tier veil, 
half price. Size 11-12. Must be seen. 
Portable black and white TV, $55. Call: 
579-9941 


TRUCK CAP, Blue and white. Full back 
door. Call: Bowmanville 623-9194 


LARGE BIRD CAGE with chrome stand, 
$25. Colonial hanging lamp, lantern 
style, copper colour, $25. Call : 725-9390 


THREE-BEDROOM BRICK semi-de¬ 
tached, remodelled throughout, close 
to schools and stores, in Whitby. 
$53,500. Call: Whitby 668-4917 


FOR PARTS. 75 Comet 6 -cylinder, 
$250. 73 Datsun 1200, $150. Both drive 
trains good. Also many good body parts. 
Call: Newcastle 987-4957 ^ 
-- 

1980 300 ENTICER YAMAHA. Cover in¬ 
cluded. Excellent condition. $1000 firm. 
Call: 576-6878 


CHESTERFIELD AND CHAIR. Wall hung 
bathroom sink with taps. Call : 579-3298 


COPPERTONE FRIDGE (Coldspot) 
self-defrosting, 15 cu. ft., very clean 
condition, $325. Coffee and two end ta¬ 
bles, good condition. $75. Stereo set, 
8 -track. Call: 579-8919 


FOUR-PIECE CHESTERFIELD suite, 
chair, swivel rocker and footstool, cast¬ 
ers, beige with brown stripes. Clean and 
in excellent shape, $400. Call: Bowman¬ 
ville 623-5196 


COLEMAN CAMP STOVE. Aluminum 
cartop rack. Call: 728-9041 


^-TON 1981 CHEV TRUCK, dual tanks, 
regular gas, AM-FM stereo cassette, 
cruise, 2 -tone paint, snow tires, box 
liner, dual batteries. Call: 725-7896 after 
3 p.m. 


’80 2-DOOR CUTLASS Supreme 
Brougham, loaded, ziebarted, vinyl 
Landau roof, blue, under 13,000 original 
miles. A-1 condition. Asking $8500. Call: 
723-0475 


1980 PLYMOUTH HORIZON, 19,000 
highway miles. Good condition. Best of¬ 
fer. Call: 725-4612 


FIREWOOD, TOP QUALITY, bush cord, 
$135. Face cord, $45. Call: 623-6119 or 
668-6669 


LAKEFRONT COTTAGE and sleeping 
cabin, located 15 miles north of Bob- 
caygeon. Sandy safe beach. Boat, 
motor and trailer included. $26,500. 
Call: 725-1485 


1976 FORD VrTON PICKUP with cap. 
6 -cylinder standard. Call: 576-1040 


FOUR-SEASONS WINTERIZED cottage 
at Hall’s Lake, 3-bedroom, 2-piece bath, 
hot and cold running water, floor fur¬ 
nace, large treed lot, safe swimming, 
$25,500, good mortgage. Call: Bow¬ 
manville 623-3750 


1971 PONTIAC, original mileage, 42,500 
miles. One owner. Good running order. 
Asking $1000 as is. Call: 725-8754 


CCM TACK SKATES, size 8 V 2 . $55. Call: 
Bowmanville 623-1173 


WALNUT DINING ROOM suite, four 
chairs, buffet, hutch, $ 100 . Brown 
leather coat, size 42 Tall. 73 Chev pick¬ 
up, needs transmission, $400. Kitchen 
countertop, 3-pieces. Call: Blackstock 
986-5160 


ONE BEDROOM MOBILE home, 10' x 
36'. Stove and refrigerator included. 
Call: Whitby 668-0389 or 668-0539 


TWO-STOREY BRICK house near Bond 
and Ritson. Separate entrance to 2nd 
floor apartment, garage, private drive, 
new roof and furnace, insulated attic. 
Call: 728-7471 or 723-6392 after 4 p.m. 


SINGLE BED, ADJUSTABLE frame, $75. 
2 single beds, $20 each. 2 GE polishers, 
$10 each. 19" colour TV, $75. Folding 
couch, $25. 2 table lamps, $10 each. 
Call: 728-2397 


TWIN BEDS, brass headboards, box 
springs, mattresses, $325 for pair. 
Woodgrain kitchen table, 4 chairs, $60. 
White triple dresser, $40. Call: 579-8096 


FURNACE AND ACCESSORIES, 
118,000 BTU, $300 or best offer. Orange 
acorn fireplace, free standing, acces¬ 
sories, $250 or best offer. Call: Port 
Perry 985-3803 


1978 VW RABBIT, 2-door, 4-speed, 
AM-FM, new paint, must sell, Pioneer 
1110 chain saw, 16" bar, $140. Call: 
Orono 983-9204 


DODGE TRUCK RIMS, fits Ford. Man’s 
like new navy suit, short, 36" waist. 
Ladies leather jacket, size 11-12. Coat, 
size 16, new. Call: 728-0700 


20-GALLON FISH TANK, all accessories, 
$55. Cali: 723-3383' 


CHANDELIER, $50 or best offer. $120 
new. Humidifier, excellent condition. 
$125 or best offer. $180 new. Call: 725- 
8764 


SUN LAMP WITH shutoff timer, adjust¬ 
able stand and goggles. New $129. Ask¬ 
ing $25. Good condition. Call: 723-6790 


WRECKING, 74 PONTIAC Parisienne 
350. 4-barrel, power windows, air con, 
AM-FM radio. Call: 728-2624 


AMERICAN COCKER SPANIEL puppies 
and stud service. Pedigrees available. 
Pups registered through CKC vet check 
with needles and earstatooed. Gold and 
parti-colour. Call: Hampton 263-2393 


14 x 14 FLOATING DOCK on plastic 
drums, 6 months old. Brown stained. Ice 
skates, like new. Boys size 4, girl’s size 
13 children. Call: Hampton 263-8417 
after 5 p.m. 


17-FT. J-CRAFT SKI BOAT, 150 h.p. 
Mercury outboard motor, custom ski 
bars, trim, tabs, cover, $5500. Call: 576- 
4332 


PAIR LADIES ROLLER skates, excellent 
condition, 1 year old. Hardly been worn. 
Dominion Precision wheels, asking $75. 
Call: Whitby 668-4060 


LOWREY ORGAN, doubie keyboard. 18 
musical instruments, keys, with bench, 
2 years old. Asking $1300 or best offer. 
Call: Whitby 668-4060 


TINY TOY POODLES, 2 silver females, 1 
black male, 6 weeks old. Reasonable. 
Parents can be seen. Call: 723-5787 


STEREO, ELECTROHOME console, 
AM-FM-MPX receiver, 3-speed record 
player, cassette player-recorder, 8 -track 
player-recorder. Like new condition. 
Call: 576-1324 


KITCHEN SUITE, table, 4 swivel tub 
chairs with casters, $150 firm. Ski- 
Boose, excellent condition, $150. 2 
helmets with bubbles, $50. Call: Port 
Perry 985-3778 


LADIES DOWNHILL SKI suit, Innsbruck, 
size 10 , two-piece zip, matching gloves, 
Demetre wool.sweater and hat. Excel¬ 
lent condition. $100. Call: 728-7169 


VIKING DRYER, hardly used, $75. 
Humidifier, $40. Call: 723-5079 
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1977 DODGE V 2 -TON TRUCK, 318, V- 8 , 
automatic, power steering and brakes. 
Good condition. $2695 certified. Call: 
579-7178 


1976 OLDS TORONADO, front wheel 
drive, fully loaded, 61,000 original miles. 
Excellent condition. $3200 certified. 
Call: 579-0683 


ELECTROHOME STEREO console, 
AM-FM radio, Garrard auto turntable, in 
Deilcraft walnut cabinet. Asking $125. 
Call: 723-0017 


GUITAR AND AMPLIFIER. 7-piece golf 
club set. 2 pairs cross country skis. 2 
pairs skates. 2 pairs short drapes. Call: 
728-8483 


MEN’S SKATES, size 9 and 9% Cali: 
723-9378 


SEWING MACHINE, Zig-Zag, portable, 
hardly used. Call: 728-7253 


SWIVEL ROCKERS AND platform rock¬ 
ers. All new material and refinished. $50 
and $60. Some newly caned chairs. Call: 
725-2637 


WEDDING DRESS, size 7-11. Cost over 
$400. Sell for $150. 1981 Pontiac Cata¬ 
lina, 4-door, loaded, low mileage. Excel¬ 
lent condition. $8300 or best offer. Call: 
728-1021 after 4 30 p.m. 


WANTED TO BUY 


USED TV converter. Good condition. 
Call: 728-8514 


OLD WINDMILL. Working order or not. 
Will dismantle and remove. Call: 
Hampton 263-2024 


BED CHESTERFIELD. Must be in good 
condition. Call: 728-5693 


12 or 14-FT. ALUMINUM BOAT and 5V 2 
to 9V 2 horsepower outboard motor. Call: 
1-705-357-3304 


’72 NOVA OR VENTURA. Must be good 
mechanically. Call: 728-8684 


FOR RENT 


FOUR-BEDROOM HOUSE, heat and 
water included, $450 monthly. Apply: 
58 Baldwin Street, Brooklin (behind 
Pro Hardware) or call: 655-3292 or 
655-8079 


TWO-BEDROOM APARTMENT, family 
room, pool, stove and fridge, under¬ 
ground parking. Utilities included. 
Available immediately. Call: 728-3050 


WANTED TO RENT 


GARAGE TO STORE motorcycle in for 
summer. Preferably Park Rd.-Adelaide 
area. Call: 571-0835 


RIDE WANTED 


USED APPLIANCES. Working or not. 
Typewriter. Call: 728-9203 


BENCH VICE, long handled pruning 
shears. 243 or 6 MM rifle. Call: 728-4276 


#2 SHIFT “B” BODY Hardware from 
Ritson Road North and Darcy area. 
Call: 579-0447 


Continued on Page 6 




Pensions 


By JOHN BEERS & AL O DONNELL 




In the last issue of The Osha¬ 
worker , one of the writers talked 
about our Pension Program being a 
program that will “Never be More 
than Adequate.” We don’t pretend 
that our Pension Plan would insure 
the financial independence of our 
members, but we aren’t about to 
apologize for this plan when it’s 
compared to other plans in other 
industries. 

OTHER PLANS NOT SO GREAT! 

For example, Gord Corby, an In¬ 
spector on the Motor Line, worked 
17 years for Oshawa Dairy prior to 
coming to General Motors. Gord 
showed us his pension cheque which 
came due upon him turning 65 years 
of age. 

The cheque is for Twenty Dollars 
and Twenty Cents per Month 
($ 20 . 20 ). 

OTHER EXAMPLES 

Brother Dale Copithorn works on 
the Motor Line. Before coming to 
General Motors he worked 36 years 
at Firestone in Whitby. He was just 
short of being fifty-five years of age 
when Management closed the place 
up in the interest of sound business 
practices. He received no Severance 


Pay. He received no Pension. There 
will be some Pension coming to him 
when he turns sixty-five. If he dies 
one day before age 65, his widow or 
his estate will receive nothing for the 
36 years he worked at Firestone. 

People at Gale Lumber, some of 
them who worked for the Company 
35 and 40 years, lost their jobs when 
the Company, after careful 
consideration for their loyal em¬ 
ployees, closed the joint up. Their 
Pension? Nothing! Not a nickel. 

OURS IS STILL ONE 
OF THE BEST 

There are improvements to be 
made in our Pension Plan and the 
UAW will be fighting to make those 
improvements as we have in the 
past. We try and insure that our 
members who put so many years 
working in this factory are able to 
live out their retirement years, if not 
in luxury, then at least in dignity, 
since we recognize that working men 
and women with families to support, 
mortgage or rent payments to make, 
may not be able to guarantee their 
financial future with self-contri- 
butory investments such as RRSPs. 
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DURHAM MEDICAL LTD. 

SICK ROOM SUPPLIES 


RENTALS • SALES • SERVICE 

ALL PATIENT AID EQUIPMENT 


GM AND CITY EMPLOYEES 
COVERED BY HEALTH INSURANCE 
FOR MOST PATIENT AID EQUIPMENT 



728-1112 

92 SIMCOE N. 
OSHAWA 


A COMPLETE LINE OF 

HOSPITAL 

& CONVALESCENT EQUIPMENT 


LOCALLY OWNED AND OPERATED 


THIS SIZE 

ADVERTISING SPACE 
AVAILABLE 
PLEASE CONTACT 
UAW HALL 


flPCO 


UIC SERVE 


IIIIIIIIIIIIIIIIIIIIIIIMII lllilllilllllllllllllllllllllllll 

ALL CANADIAN OWNED 

STEVE KISIL 

Extra Benefits provided for 
UAW Retirees, Senior Citizens 
& Co-Op Members 

SIPCO 

ENERGIES INC. 

SIPCO SALES 
AND 

SERVICES 

□ AUTOMATIC DELIVERY 

□ FURNACE INSTALLATIONS 

□ OIL, GAS, ELECTRIC 

□ HEAT PUMPS, HUMIDIFIERS 

□ CENTRAL AIR CONDITIONERS 

□ AIR CLEANERS 

□ FUELOIL □ STOVE OIL 

□ DIESEL □ GASOLINE 

□ DOMESTIC, COMMERCIAL 

□ FARM AND INDUSTRIAL 

24 HOUR 

EMERGENCY SERVICE 

iiiiiiiiiimiiiimimim 

Radio Dispatched 24 Hour Service 

riiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiii 

For More Information Call 
728-5138 or 571-1931 
Port Perry 985-8625 
453 Simcoe St. S. 
Oshawa, Ontario 
L1H 4J7 

.II.Milt.Illllllllllllllllllllllllllllllll 
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Any passenger tire purchased at Green & Ross 
is automatically protected against normal road 
hazard damage by our free Trouble Guard 
Guarantee. (Complete details available at any 
Green & Ross location.) 


Green & Ross 

The Car Care Store 

534 Ritson Road South 
(Just north of 401) 

Oshawa 728-6221 


ALL MAJOR CREDIT 
CARDS ACCEPTED 


You’re a V.I.P. at 
Green & Ross! 

Use your union card for savings on tires and automotive 
products by the famous names you’ve come to know 
and trust. Use it for honest, reliable service you can 
count on, too. For 48 years we’ve run our business 
with integrity, offering you the best products 
and service at best possible prices. In 
fact, we’ve passed the strict testing 
required, and are fully approved 
by the O.M.L. We stand behind 
every job we do with our 
exclusive written Green 
& Ross warranty 
- satisfaction 
guaranteed! 


TIRES 

20%-30% OFF 

MFG. SUGG LIST 


GOODYEAR 

IPGoodrich 


WHITBY TRAVEL 



SPECIALIZING IN ABC CHARTERS TOURS 
& HOLIDAY PACKAGES. 

REGISTERED & BONDED FOR YOUR PROTECTION - M 1067984 
GIVE DON AND JOYCE READ A CALL ANYTIME 


1022 KING ST. WHITBY 

FREE PARKING 

• CLUBS & ASSOCIATIONS 

• CRUISES 

• CHARTER FLIGHTS 

• INDIVIDUAL GROUP PACKAGES 

• BUS TOURS 


A? 


m 




668-5555 


• AIRLINE TICKETS 

• SALES INCENTIVES 

• COMPANY GROUPS 

• PREPAID TICKETS 

• TICKET DELIVERY 


Special Discounts for UAW Members 
on Holiday Packages only 


THIS SIZE 
ADVERTISING 
SPACE 
AVAILABLE 

PLEASE 

CONTACT 

UAW 

HALL 


1/2 PRICE SALE 

Buy your first pair of glasses at Qur regular LOW price and receive, 
a comparable second pair at 1/2 price. 


Single Vision Glasses 

starting at Second Pair 

$ 40.00 Complete 1/2 Price $20.00 

(frame & lenses) (frame & lenses) 

Bifocai'Giasses 


starting at 

$70.00 Complete 

(frame & lenses) 


Second Pair 

1/2 Price $35.00 

(frame & lenses) 


- No Deductible On Vision Care Plans 

- All glass lenses hardened 
at no additional charge 

- Large selection 

- 10% Senior Citizen Discount 
(Applicable on regular prices only) 
(complete pair) 


- Rain cheques available for 
those requiring eye examinations 

- All vision care plans accepted 

- All glasses 100% guaranteed 
against workmanship defects 

- Offer expires March 31,1983 


579-6411 


c4.dnuza£ OpticaC Company 

Hours 9 a.m.-5:30 p.m.; Thurs. 9 a.m.-8 p.m.; Wed.-Sat 9 a.m.-l p.m. 


32 Bond Street East 






SHOPPE 


LIMITED TIME 
OFFER 

FOR UAW MEMBERS 


SOFT CONTACT LENSES 



00 

BY APPOINTMENT PLEASE 


FOR ALL YOUR OPTICAL NEEDS 


AT TWO LOCATIONS ONLY 

16 KING ST. EAST 56 HARWOOD AVE. 

OSHAWA 571 -3910 AJAX 683-2888 


SWAPS 

Continued from Page 5 


SERVICES 


ABORTION REFERRAL. Call: 728-3242 


IF YOU ARE THE SPOUSE or relative of 
a problem drinker and seeking help. 
Call: Al-Anon 728-1020 


PREGNANT AND DISTRESSED? We 
can help you. Call: Birthright 579-2336 


DISTRESS CENTRE. Telephone Be- 
frienders. Available 24 hours a day. 
Call: 433-1121 or 686-2366 


ARE YOU COPING WELL with daily 
stresses? Community Involvement and 
Volunteer Program needs volunteers 
to assist others who are experiencing 
emotional difficulties. If you can help, 
call: 579-7661 


Camsport Trailer Sales 

Highway 115-35, Newcastle 
3 miles north of 401 — 987-5174 



For all your Trailer Parts and Accessories 
Prowler and Holiday R.V.’s 
17 -35 Fibreglass and Aluminum Truck-Caps 
Superior Propane Refill Centre. 
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AUTO WORKERS (OSHAWA) CREDIT UNION LTD. 
Established April 2, 1938 



AUTO WORKERS (OSHAWA) 
CREDIT UNION LTD. 

Established April 2, 1938 

• 

Joe Worona, President 

Hugh Armstrong, Vice-President 

Don Nicholls, Executive-Secretary 

• 


One Year Term 

RRSP Deposit 


The Credit Union is now offering a one-year fixed term 

DIRECTORS 


deposit for RRSP’s. Earn higher interest and keep your 

Dave Broadbent, John Brady, 


retirement plan working for you. 

Glen Copp, Bob Cannons, 

Lois Nimigon, Liz Kloos, 


• Avoid the variable rates of the market 

Bill Harding, John Kovacs 


• Plan for your future 

• 


• No Service Charges 

CREDIT COMMITTEE 


• Earn higher interest 

Jeff Lott, Chairman; 

Ernie Fudge, Mike Black, 


Come into the Credit Union and open a fixed term RRSP 

Eugene Bergeron, John Phaleh 


deposit. The rate is fixed for one year. You can also 

• 


transfer your existing plan from a bank or trust company. 

SUPERVISORY COMMITTEE 



Terry Graham, Chairman 

Martin Foshay, Dan Lynch 



• 

EXECUTIVE COMMITTEE 



Hugh Armstrong, Chairman; 



Joe Worona, John Brady, Bill Harding 



• 

TRUSTEE & PURCHASING 
COMMITTEE 

Glen Copp, Chairman; 


Daily Interest 

Liz Kloos, John Kovacs 

• 

CHAPTER DELEGATE 


Rate RRSP 

Joe Worona 



Alternate, Glen Copp 


The Credit Union still offers Daily Interest RRSP’s. These 

• 


are especially convenient for the member who wishes to 

EDUCATION COMMITTEE 


make small deposits on a regular basis, or for those 

Lois Nimigon, Chairperson; 

Robert Cannons Liz Kloos 


members on Payroll Deductions. 

• 


• Available by Payroll Deductions 

OFFICE MANAGEMENT 


• No Service Charges 

Leon Davey, Treasurer-Manager 


• Rate varies with the market 

Wanda MacKenzie, Comptroller 


• Earns interest all year long 

Don Hottot, Office Supervisor 

Dennis Hughes, Loan/Mortgage Officer 


• Useful for small deposits 

Des Dubreuil, Credit Supervisor 

Ben Watson, Data Manager 


Come into the Credit Union and open a Daily Interest 

Dave Greenway, Data Supervisor 


RRSP. Sign up for Payroll Deductions and never worry 

Alexander Johnston, Data Assistant 

Betty Henderson, Confidential Secretary 


about the year end line-ups. 


CREDIT UNION 

RRSP 

THE 

RIGHT RRSP 
FOR YOU! 


CREDIT UNION 

RRSP 

THE 

NO-FEE 

RRSP 


CREDIT UNION 

RRSP 

ASK US 
ABOUT 
RRSP LOANS 


CREDIT UNION 

RRSP 


SPECIAL LOAN RATE 

Borrow from the Credit Union for a Fixed 
Term RRSP and receive a lower rate loan. 


ASK US ABOUT 
CONVENIENT 
PAYROLL DEDUCTIONS 


AUTOWORKERS (OSHAWA) CREDIT UNION LIMITED 


Established April 2,1938 

322 King St. West, Oshawa, Ontario 
Telephone 728-5187 

Office Hours: MONDAY THURSDAY 10 A M. 5 P.M. / FRIDAY 10 A.M.-6 P.M. 


EDITORIAL SUPERVISION 

by Education and Publicity 
Committee 

Lois Nimigon, Chairperson 
Robert Cannons, Liz Kloos 
Don Nicholls, Editor 


Home Improvement Loans - 

Savings Account — Deposit Account — Free Chequing — 1 Year Term Certificate 


Collateral Loans • Personal Chequing • Personal Loans • Family Memberships • Trust Accounts • Joint Accounts • Life Savings Insurance 
U.S. and Canadian Money Orders • Travellers Cheques • Loan Protection Insurance • Payroll Deductions • Group Insurance Plan 

Payroll Deduction, One-Year and Variable Rate RRSP • Payroll Deduction RHOSP’s • Daily Interest Account • Autocash machine 


-v 
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JOIN THE CELEBRATION ! 

international 
Women 9 s Dan 
1983 

Saturday, March 5 
1:30 — 4:30 p.m. 
Whitby Library — 

405 Dundas St. West 

Everyone Welcome, Refreshments 
Daycare Provided 

Come join our celebration of women’s history and experience 
through film, art, discussion and songs. 

The theme song of International Women's Day ‘Bread & 

Roses’ refers to the demand for basic economic security and a 
better quality of life for all. 

‘‘As we go marching, marching 
In the beauty of the day 
A million darkened kitchens 
A thousand mill lofts grey 
Are touched with all the radiance 
That a sudden sun discloses, 

For the people hear us singing 
Bread and roses, Bread and Roses.” 

NOTE: Because March 8 falls on a Tuesday this year, we will be 
celebrating International Women’s Day on Saturday March 5. 

PROGRAM: 

Film “The Dinner Party” 

Sweet Adelines quartet: Rhythm in 2’s 
Panel: ‘ Building bonds between women: 

Lowering the barriers: 

REGISTRATION FORM 

NAME:. 

ADDRESS:. . 

PHONE NUMBERS: ...... Home.Business 

I require daycare for.children. Ages. 

I enclose my registration fee of $2.50 [ ](to cover film rental) 

I am sending a contribution of $. [ ] 

Mail to: Barbara Hiemstra. 692 Antigua Cres., 

Oshawa, Ont. LI J 6B4 

Subsidy available for women on low income 

1 hour march in Oshawa forming 11:00 a.m., Mid-Town Mall, 

Transportation to Whitby provided, then one hour march 
starting at Whitby Library 1:30 p.m. 

From May Partridge, Local 222 Retirees 


Bits and Pieces 

By LEO KELLY 
Zone 36 Committeeman 

“B” BODY LEAVING 
The news that the “B” Car line is 
leaving Oshawa as of August 4th has 
been met with mixed feelings. The 
big car has continued to be a big sell¬ 
er through the 
worst of times. 

With the interest 
rates dropping 
and gas prices 
holding, I per¬ 
sonally feel the 
“B” Car will 
maintain its 
share of the mar¬ 
ket. So I for one 
am sorry to see 
the “B” Line 
leave our plant. The changeover is 
expected to take approximately 
twelve (12) weeks and then produc¬ 
tion will commence on the front 
wheel drive “A” Body Pontiacs and 
Oldsmobiles. The conversion when 
completed will hopefully mean full 
employment with the need for the 
hiring of new people, so we will have 
to take a wait and see attitude. 

The Health and Safety Course for 
the Tradesmen in Department 48 is 
scheduled to start on Monday, Feb¬ 



ruary 7th. Everyone will eventually 
receive the forty (40) hours of class 
training. 

NEW APPRENTICES 
I was told by the Apprenticeship 
Chairman Don Bain that the Com¬ 
pany informed him they would be 
adding forty-bne (41) Apprentices to 
the program. They would be starting 
in August of this year and the notices 
should be in the Plant by the time this 
article is printed. Although not 
finalized it looks like the Company 
will be looking for: Machine Repair 
10; Electricians 10, Tool and Die 9; 
Patternmaker 1 and the other trades 
will make up the forty-one. Appa¬ 
rently the Company informed Don 
they would not be taking on any 
Welder Apprentices at this time. So 
if you know anyone interested in tak¬ 
ing an Apprenticeship keep your 
eyes on the Bulletin Boards in the 
Plant. 

TRADES DANCE 
The District 10 Dance is slated for 
February 26 at the Union Hall. The 
tickets are $10.00 a couple and that 
includes your dinner and dance. So if 
you are looking for a good time, 
make sure you get your ticket from 

Continued on Page 9 


Hews and Views from Parts 


By BURT BUSKER 
District Committeeman 

LAYOFF IN PARTS 

I was notified on short notice that 
fifty (50) employees will be laid off on 
Friday, January 28, 1983. Only two 
weeks prior the Company had in¬ 
formed us that no 
layoffs were 
anticipated, due 
to a sudden re¬ 
duction in part 
sales, these lay¬ 
offs have oc¬ 
curred. Some 
strong “ru¬ 
mours” are being 
circulated of 
further “loss” of 
work in the near 
future. One particular area is the 
“direct shipment of air cargo” 
which was placed in Parts and Service 
as “new work”. 

The Company had requested the 
Union, and the workers to co¬ 
operate in doing a special good job to 
retain this work. From all reports 
gathered together I am informed that 
the employees involved in the “di¬ 
rect air shipment” have been doing a 
remarkable job. If, such work was 
transferred to some other outside lo¬ 
cation, it would not make much dif¬ 
ference as whether doing a “good” 
job or not does have any bearing on 
retaining the work. I guess it is 
beyond anyone’s control. 

If layoffs occur due to lack of sales 
of parts, although “if’ any more 
work is moved out to Woodstock, 
my willingness to co-operate in 
retaining work in the Oshawa Parts 
warehouse, doesn’t mean much. 
Eventually, supervisors, front office 
personnel will be joining the forces of 


having no jobs in the Parts and Ser¬ 
vice Oshawa complex. 

I do urge all General Motors em¬ 
ployees to purchase GM parts. 
Please note: that effective January 1, 
1983, all General Motors of Canada 
employees and retirees will be able 
to purchase GM parts at “trade 
prices”. According to Labour Re¬ 
lations, the new pricing policy to 
purchase genuine GM parts will be a 
greater money saving to the General 
Motors people. 

Be sure to check your application 
on file to remain at work, the pos¬ 
sibility of future layoffs can always 
be expected. 

FIRM STAND TAKEN 
BY BISHOPS 

I must extend a word of courage to 
the Bishops of Ontario who have 
taken a firm stand against the Multi¬ 
national Corporations who are 
backed up by the governments for 
helping the RICH and ignoring the 
POOR. A more just statement could 
not have been made by calling a 
spade a spade. My praise to the 
Bishops for their justified stand. 

CLEAR THE UNTRUTHS 

First of all there was a grievance 
processed by the No. 2 Shift Zone 
Committeeman, against a Sister who 
drives a stand up unit in the South 
and East end placing area. Stories 
were being circulated that I had in¬ 
structed the Zone Committeeman to 
file this grievance, which is NOT the 
case. Apparently a supervisor was 
also involved in the act of NOT tell¬ 
ing the truth. Normally if a person 
has a legitimate grievance, I will tell a 
person to process a grievance. In this 
particular case I had no conversation 
with either the grievant or the com¬ 


mitteeman to process a grievance in 
this particular case. 

MICRO WAVE OVEN 
I had requested both the Zone 
Committeeman from each shift to 
work out the periodic review of the 
vending machines with Versa Food. 
The Zone Committeeman, usually 
has a better understanding about the 
usage or locations of the vending 
equipment. Normally, Zone Com¬ 
mitteemen must agree with each 
other as to where the equipment is 
best located. In most cases the 
equipment of vending machines, or 
micro wave ovens are “owned” by 
the vending company not General 
Motors. Due to the installation of the 
new cafeteria on a full time basis, the 
vending company have removed 
several vending machines and a 
micro wave oven in the Parts Ware¬ 
house. 

To my knowledge there is no viola¬ 
tion of the collective agreement 
against General Motors, for Versa 
Food removing their micro wave 
oven. This does not limit any em¬ 
ployee to launch a complaint to his 
committeeman to have the micro 
wave oven returned without the 
necessity of having to file a 
grievance. 

HAPPY RETIREMENT 

I extend my best wishes for a 
healthy and a long lasting retirement 
to the following Brothers who retired 
from Parts and Service, recently. 
Henry Eeuwes, Fernand Fournier, 
Kalmon Gerber, Leo Ledoux, 
Robert Stainton, Keith McCrea. 

MY DEEPEST SYMPATHY 
On behalf of the employees of 
Parts and Service and myself, I ex¬ 
tend my deepest sympathy to the 
family members of the late Brother 
G. Jonah who recently passed away. 



Zone 42 iVci vs 


By MARK ETHIER 
Alternate Committeeman 

I’m sure most of you, as I was 
myself, were relieved to see the 
Company finally honour some De¬ 
partment 44 and 49 return transfers. I 
would like to take this opportunity to 
welcome you back. For those 
Brothers and Sisters who didn’t get 
called back, I suggest you file a trans¬ 
fer back to this department. Also you 
can claim your Paragraph 62a rights 
in filing these transfers. The depart¬ 
ments you have these rights in are 44, 
45, 48, 49. 

WHY PERSONAL SAFETY 
GEAR IS NOT ENOUGH 

Too often management responds 
to hazards in plants by requiring per¬ 
sonal protective equipment. A close 
look at some of this protective 
equipment shows that it is often not 
as effective as claimed. The only true 
method of control is to eliminate the 
problem at its source. 

EARPLUGS 

Management often claims that 
earplugs can reduce noise levels by 
20 to 25 decibels. Thus, a worker 
wearing earplugs in a 95 decibel plant 
is alleged to be exposed to only 75 
decibels or less. 

Management gets these figures 
from carefully controlled laboratory 
tests by the manufacturers on per¬ 
sons sitting down, without any long¬ 
term wearing, no chewing, no glass¬ 
es, etc. 

Independent tests published in a 
very recent report op ear protectors 
show values nearer 15 decibels pro¬ 
tection, even under the same 
laboratory conditions. An Oklahoma 
University study, two years ago, 
showed that even the best, in¬ 
dividually molded protectors change 
in about 30 minutes to where they 
provide less, than 10 decibel pro¬ 
tection; and that even molded plugs 
shrink to little or no usefulness in 90 
to 180 days. 

A navy study in California and a 
Western Woodworking Association 


series ofjtests on actual workers, 
over a loii'g period, showed little o£ 
no protection. 

But, most devasting of all is a 
study done by the University of Ken¬ 
tucky Medical Center published in 
the January 1978 issue of Sound And 
Vibration magazine, which con¬ 
cludes that: “ ... Industrial workers 
were receiving, on the average, only 
33 to 54 percent of the protec¬ 
tion ...” claimed; and the graphs in 
the paper show a mean value of about 
10 decibel protection. 

About 10 decibel protection is all 
that can be expected, and then only if 
the plugs are actually worn con¬ 
stantly. 

RESPIRATORS 

In line with these observations, 
UAW Social Security Department 
Health and Safety staff have found 
many cases where respirators have 
failed to protect workers, either be¬ 
cause they were defective or because 
a proper respirator program was not 
instituted. 



The biggest problem with most res¬ 
pirators is getting a proper seal 
around the face. Similar to the prob¬ 
lem of trying to suck a soft drink 
through a straw which has a hole in 
it, the use of a respirator with an 
inadequate seal allows the air to leak 
through the path of the least re¬ 
sistance. The respirator loses its 
value. 

UNION DUES 

Not too many people would think 
Union dues are a good Investment, 
but as a matter of fact they are the 
most important investment we can 
make as Union members. Like the 
following two statements claim, 
there is no better investment. Frank" 
Tuttle retiree Local 47 says, “I esti¬ 
mate that my Union dues and wages 
lost due to strikes cost me about 
$1,424 ... but I figure it brought me 
benefits which amounted to over 
$39,000. For every dollar I paid in, I 
got back $28.” John Harless retiree 
Local 659: “I paid into the UAW and 
lost $2,050 in wages during UAW 
strikes at GM. I figure I received 
back in union-won benefits $155,925. 
This includes wage increases and 
cost of pension if I had been forced to 
pay for it... I’d say I got back about 
$76 for every $1 of Union costs.” 

These are the reasons we say that 
it doesn’t cost to belong to the UAW 
— IT PAYS. 

The problems of UAW members 
remain very real and must be solved 
by the understanding and strength 
which^has made progress in the past. 
You, as a UAW member, can do 
much more than just pay dues. Your 
voice and vote are important to your 
Union. Your ideas and opinions can 
help develop the answers to pressing 
problems which are ahead. 

You can play an active role in the 
UAW by studying those problems, 
by examining how our Union oper¬ 
ates AND by your active participa¬ 
tion in the day-to-day activity which 
builds a stronger UNION. 
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End of an Era! 


By JOHN KOVACS 
Committeeman Zone 54 

On Wednesday, February 2, it 
finally became official. General 
Motors will cease its large car pro¬ 
duction in Oshawa. At the end of our 
current model 
year, our plant 
will be changed 
over, and start¬ 
ing in No¬ 
vember, we 
will be building 
“A”cars. Asitis 
now — Pontiac s 
and Olds- 
mobiles. 
Management are 
forecasting a 
12-week shutdown for the change¬ 
over, but don’t be surprised if it takes 
longer. There will be a very sig¬ 
nificant change in the whole struc¬ 
ture of the plant, and most of your 
jobs will be completely changed. 

It is hard to look into the crystal 
ball, but in reaction to the Com¬ 
pany’s announcement, I have mixed 
feelings. Undoubtedly, the long fu¬ 
ture points towards the small — 
Compact car market, but at the pre¬ 
sent time, consumer buying does not 
indicate a quick, radical change. 

Gasoline prices are dropping off in 
the U.S., and now the Arabs are tell¬ 
ing us they have an over-abundant 


Thank You 

I would like to thank all of thfc 
Brothers and Sisters in Zone 54 for 
all their help and support in electing 
me as Alternate Committeeman; like 
1 said before I will do this job to the 
best of my ability. 

Thanking you all once again. 

Brian “DOC” Adams 


supply of crude oil which now they 
cannot sell. In the past, we had a 
pleasant balance of mixed pro¬ 
duction which gave us employment 
stability as we build large cars, small 
cars and trucks here in Oshawa. 
After August 5, we will have trucks 
and three types of small cars, and 
one of these will be in the $17,000.00 
to $18,000.00 price range. The old 
question arises, “Is it wise to put all 
your eggs in one basket?” 

As a closing thought, we all know 
that the decision-making Body of 
General Motors is down in Detroit. 

ELECTION IS OVER 
The election in our zone is a fore¬ 
gone conclusion, and I would like to 
take this opportunity to congratulate 
Brian “Doc” Adams as he was 
successful in his bid, and was elected 
Alternate Committeeman in our 
zone. “Doc” replaced me as Com¬ 
mitteeman this past summer, and did 
a commendable job during the four 
months when I was Acting District 
Committeeman. 

I would like to thank Brother Ray 
Wallace for his help and work as he 
served our zone as Alternate Com¬ 
mitteeman for the past four years. I 
also want to thank you, the member¬ 
ship in our zone, for the tremendous 
turnout, and it was a pleasure to see 
your interest in your in-plant 
representatives. 

A special thanks to all of you who 
voted for me. The following are the 
results of the election in Zone 54: 

For Committeeman: 

John Kovacs 184 

Art Kimble 84 

(3 spoiled and 1 challenged ballot) 
For Alternate Committeeman: 
Brian “Doc” Adams 150 

Ray Wallace 117 

(4 spoiled and 1 challenged ballot) 
Total Zone population ^ 282. 


ARCHERY 

Interested People 
Invited to 
Participate 

Sunday Evenings: 
7:00 til 9:00 
Eastview Boys 
and Girls Club, 
Eulalie Street, Oshawa 

Please Contact: 
Fred Graham 668-0545 
Tom Marshall 723-6787 


Bits and Pieces 

Continued from Page 8 

any of the committeemen or alter¬ 
nates as they usually go fast. 

ELECTIONS 

The elections for all Zones, except 
for Zone 35 will be held during the 
month of March. Dates have not 
been finalized yet, but notices will be 
posted as to when nominations open. 
Both John and I will be seeking re- 
election. 

CANADIAN REGION 
NEWSLETTER 

The latest newsletter has now 
been printed and should have been 
handed out to all the Tradesmen in 
the plant. If you have not received 
one ask your Committeeman to get 
you a copy and if you have not joined 
the Oshawa and Area Skilled Trades 
Council, ask him how you become a 
member. 



Human Rights in 


By MURRAY STRONG 
Zone 42 Committeeman 

The Ontario Human Rights Com¬ 
mission administers the Human 
Rights Code, which provides for 
equal treatment without dis¬ 
crim inat i n in 
several im¬ 
portant areas of 
daily life in On¬ 
tario. Equal 
treatment 
doesn’t mean 
that we all have 
to be the same. 
What it does 
mean is that each 
ofushasthe right 
to equality of op¬ 
portunity, regardless of such 
considerations as background, race, 
religion, birthplace, sex, marital or 
family status, handicap or age. And 
that our ability to obtain a job, a 
home or enjoy a leisure activity 
should not be limited by factors that 
have nothing to do with our in¬ 
dividual merit. 

Each of us has the right to be 
treated with respect. Sometimes we 
need to be reminded that we all share 
that right. 

THE HUMAN RIGHTS CODE: 
The Human Rights Code provides 
that every person has a right to free¬ 
dom from discrimination in the areas 
of: 

services, goods, and facilities 
the occupancy of accommodation 
contracts 
employment 

membership in vocational associa¬ 
tions and on the grounds of: 
race 

ancestry 

place of origin 

colour 

ethnic origin 

citizenship 

creed 

sex 

handicap 

age (18-65 years in employment; 
18 years and over in the other areas) 
marital status (includes co¬ 


habitation, widowhood, separation) 
family status (parent-child 
relationship) 

the receipt of public assistance (in 
accommodation only) 

record of offences (provincial of¬ 
fences, pardoned federal offences-in 
employment only). 

The Code forbids harassment be¬ 
cause of any of the prohibited 
grounds, including race and sex, in 
accommodation and employment. 
Harassment is defined as a course of 
vexations comment or conduct that 
is known or ought reasonably to be 
known to be unwelcome. As well, 
the Code prohibits unwanted sexual 
solicitations or advances made by a 
person in a position to confer, grant 
or deny a benefit because an advance 
has been refused. 

There are some exceptions con¬ 
tained in the Code, and not all of the 
grounds of discrimination are for¬ 
bidden in every area. The best way to 
find out if the Code applies to a par¬ 
ticular case is to call your local On¬ 
tario Human Rights Commission 
office, and ask. 

WHAT DOES THE 
COMMISSION DO? 

The Ontario Human Rights Com¬ 
mission has two basic jobs. It in¬ 
vestigates complaints filed by people 
who believe that their rights under 
the Code have been infringed, and 
attempts to settle these complaints. 
It also works to prevent dis¬ 
crimination. 

COMPLAINT PROCEDURE: 
When a person believes that he or 
she has been discriminated against or 
harassed because of race, creed, sex, 
handicap or any of the other pro¬ 
hibited grounds, he or she can com¬ 
plain to a Human Rights Officer at 
the nearest office of the Ontario 
Human Rights Commission. 

Human Rights Officers do not take 
sides as to whether the law has been 
violated. They investigate the per¬ 
son’s complaint, find out the other 
side of the story, and talk to anyone 
who can help to make the situation 


clear. They encourage both parties 
to meet to discuss the situation, and 
are usually successful in helping the 
parties resolve the problem. 

However, if settlement is not pos¬ 
sible, the Commission may request 
the Minister of Labour to appoint a 
Board of Inquiry. The Board holds 
public hearings, takes evidence 
under oath from witnesses, and 
makes a decision as to whether dis¬ 
crimination or harassment has taken 
place. If the Board decides that it 
did, it may order the person who dis¬ 
criminated to make amends in var¬ 
ious ways, which can involve the job 
or service that was denied, as well as 
financial compensation. 

COMPLAINT PROCEDURE: 

When a person believes that he or 
she has been discriminated against or 
harassed in a way that is prohibited 
by the Ontario Human Rights Code, 
he or she may complain to the On¬ 
tario Human Rights Commission. 
The Code forbids reprisals or other 
actions against anyone who com¬ 
plains to the Commission (the com¬ 
plainant), or who assists with a com¬ 
plaint. 

FOR EXAMPLE: 

If an employer threatens to fire an 
employee for giving evidence about 
discrimination, the employer is 
breaking the law. 

A complaint may be filed by 
contacting the nearest office of the 
Ontario Human Rights Commission. 
The Commission may also initiate a 
complaint by itself, or at the request 
of any person. 

PROCEDURE FOR 

PROCESSING COMPLAINTS: 

Each complaint is registered and 
assigned to a Human Rights Officer. 
A copy of the complaint is delivered 
to the person against whom the com¬ 
plaint is made (the respondent). In 
order to assist in the rapid deter¬ 
mination of the issues, both the com¬ 
plainant and the respondent will be 
asked to complete a questionnaire. It 
is in the interest of both parties to 
complete these documents as 



Sick & Welfare 
Committee Report 


Respectfully Submitted By 
ALLAN COX and GARNET WHITE 

The following members have passed away since the last report in The 


Oshaworker. 

NAME 

DATE 

ACTIVE OR RETIRED 

Otto Sharrard 

December 6/82 

Retired 

John H. Gray 

December 6/82 

Retired 

E. Stubbins 

December 8/82 

Retired 

George W. Harris 

December 9/82 

Active 

Eugene Shaw 

December 14/82 

Retired 

Alfred R. Flintoff 

December 14/82 

Retired 

Gordon Ranstead 

December 18/82 

Retired 

John Ramsay 

December 29/82 

Active 

George Jonah 

December 30/82 

Retired 

John “Jock” Turner 

December 31/82 

Retired 

Parel E. Bums 

December 24/82 

Retired 

John H. “Tut” King 

January 5/83 

Retired 

Leonard Morton 

January 8/83 

Retired 

Stefan Chyb 

January 9/83 

Retired 

Edward Caine 

January 15/83 

Retired 

Garnet Crawford 

January 15/83 

Retired 

Reginald Cook 

January 18/83 

Retired 

Donald Bovie 

January 22/83 

Retired 

Paul Gimon 

January 26/83 

Active 

Hubert Bateman 

January 28/83 

Retired 


On behalf of the members of Local 222 UAW, we express our sincere 


sympathy to the families of these members. 


PROBLEMS? 

Alcohol and/or Drugs 
UAW-GM Substance Abuse Program 

For Help, Information, Etc. 

Confidential UAW Reps. 

Davey Thompson: 723-5812 / In-Plant: 7069 
North Plant Medical Centre: 644-5146 / Home: 725-8533 
Ed Malloy: 725-1759 / In-Plant: 7072 or 6491 
South Plant Medical Centre: 644-6093 / Home: 576-6018 
Don Powless: 725-1759 / In-Plant: 7072 or 6491 
South Plant Medical Centre: 644-6093 / Home: 725-5805 
All Can Be Reached At Union Hall: 723-1187 


Ontario 


thoroughly and accurately as pos¬ 
sible. 

FACT FINDING 
CONFERENCE: 

A Fact Finding Conference is 
normally held shortly after the filing 
of a complaint. The Human Rights 
Officer conducts the conference. 
The complainant and the respondent 
are both present so that they may 
provide their views about the com¬ 
plaint. The purpose of the Fact Find¬ 
ing Conference is: 

• to determine the positions of the 
complainant and the respondent with 
respect to the complaint; and 

• to obtain detailed evidence from 
both parties about the facts which 
gave rise to the complaint. 

An opportunity is usually pro¬ 
vided immediately following the 
Fact Finding Conference for settle¬ 
ment of the complaint when the 
complainant, respondent and 
Commission representative feel it is 
appropriate. 

EXTENDED INVESTIGATION: 

Complaints which cannot be re¬ 
solved in the Fact Finding Con¬ 
ference usually require an extended 
investigation. In carrying out the 
investigation, the Officer may: 

• enter premises (if the premises are 
a person’s home, the Officer must 
have the consent of the occupier); 

• request the production of docu¬ 
ments; and 

• speak to witnesses who may have 
relevant information; (when 
questioning witnesses, the Officer 
may exclude any person who may be 
adverse in interest to the complain¬ 
ant, but hot the witness’s lawyer or 
other representative). 

If the Officer is refused entry or 
documents, the Commission may 
seek a warrant to enter the premises 
or to search for documents, or may 
request the Minister of Labour to 
appoint a Board of Inquiry. Ob¬ 
struction of a Commission investi¬ 
gation is unlawful. 

FORMAL CONCILIATION: 

After the investigation is com¬ 


pleted, the Officer meets with the 
complainant and the respondent. 
The facts are reviewed in an attempt 
to arrive at a reasonable settlement 
of the complaint that is satisfactory 
to the parties involved. Whether or 
not a settlement is reached, the 
Officer is not empowered to close the 
file on a complaint. The Com¬ 
missioners have this responsibility. 

BOARD OF INQUIRY: 

A Board of Inquiry is a decision¬ 
making body which operates like a 
court. The person who presides over 
the Board is appointed by the Minis¬ 
ter of Labour. He or she is not a 
member or employee of the Ontario 
Human Rights Commission. The 
Board hears testimony given under 
oath and makes a finding, based on 
the evidence, as to whether or not 
the Code has been contravened. If 
the Board finds that there has been 
no contravention, the case is dis¬ 
missed. When a case has been dis¬ 
missed, the Board may order the 
Commission to pay the respondent’s 
costs in certain circumstances. If the 
Board finds that there has been a 
contravention of the Code, a Board 
order may be issued to ensure com¬ 
pliance with the Code, both for the 
complainant’s case and for further 
practices. The Board can also order 
compensation for loss to the com¬ 
plainant and where the contravention 
has been engaged in willfully or 
recklessly, may award up to $10,000 
to the complainant for mental an¬ 
guish. The decision of the Board 
must be given within 30 days of the 
conclusion of the hearing. The deci¬ 
sion or order of the Board may be 
appealed to the Divisional Court of 
the Supreme Court of Ontario. 

PROSECUTION: 

A person who infringes the right of 
another under the Code, obstructs an 
investigation or contravenes a Board 
of Inquiry order may be prosecuted 
with the consent of the Attorney 
General. On conviction, such a per¬ 
son may be fined up to $25,000. 









10 OSHAWORKER / FEBRUARY 17, 1983 


School Board and Its Relationship 

with Municipalities 



By LLOYD CLARKE 
Trustee 

The Trustees of the Durham Board 
of Education are aware of the critical 
problems in the economy today with 
massive layoffs and unemployment. 

They realize that 
tax payers — 
both private and 
corporate — 
have limitations 
on their ability to 
meet tax de¬ 
mands. The 
Trustees also 
recognize your 
concern with 
education bud¬ 
gets and I would 
like to spend some time explaining 
components of our budget. 

The 1982 Budget showed a 15.98 
percent increase over the 1981 bud¬ 
get or a 12.68 percent increase on 
mill rates. 

This year we face severe pressure 
on our budget with the possibility of 
government grants increasing by 
only 5 percent. 

What are the demands? 

PROVINCIAL GOVERNMENT 

Bill 82 or Section 129 of the Educa¬ 
tion Act which was passed in 1980 
mandates that all children and youth 
must be offered educational pro¬ 
grams suitable to their individual 
learning needs and abilities, 
exceptionalities not withstanding. 
Full implementation is to take place 
by 1985. Whether a student is gifted, 
learning disabled or multi-handi¬ 
capped, we must provide programs 
and services for individual needs. 
This involves a lower pupil-teacher- 
ratio (PTR), classroom assistants 
(1982 — 17 added), psychologists, 
psychometrists, supervisory staff, 
equipment, facilities and increased 
transportation. 

Regulations e.g. Fire Marshalls. 
These increase costs for the Board as 
the Board must comply with up¬ 
graded regulations. 

Sales Tax — 7 percent on all goods 
and services was extended to include 
school board purchases in May 1982. 
The impact in 1982 was $500,000. It 
is estimated to be more this year. 

Curriculum — Increased account¬ 
ability for curriculum development, 
evaluation and implementation. 
Costs are incurred at all stages plus 
costs for staff professional develop¬ 
ment. e.g. The R.O.S.E. Report on 
Secondary Education will impose 
increased activity in this area. 

Staff Qualifications — Since 1973, 
all teachers must have degrees. As 
teachers are paid according to quali¬ 
fications and experience, this in¬ 
creases costs. 

Demand on the tax dollar — Heavy 
competition from welfare and other 
social services has meant that local 
boards receive a reduced share of 
costs. 


1972 — 62.29 percent 

1978 — 54.47 percent 

1982 — 52.28 percent 

SOCIAL 

Aging Staff — Because salaries 
reflect the level of a teacher’s ex¬ 
perience, an aging staff means in¬ 
creased costs. 

Aging Population — Fewer people 
have children in the education sys¬ 
tem and education has a lower prior¬ 
ity for their tax dollars. 

Family Structure — Asa result of 
the increase in the number of single 
parent families, or both parents 
working, children stay at school for 
lunch. This increases demands for 
facilities and equipment — tables, 
chairs, and lunchroom assistants. In 
1982 — 22 added. 

Social Services — The increased 
breakdown in the traditional social 
structure increases the number of 
disturbed children in the system. We 
need to provide more counselling 
and health care. 

Crime — Break-ins and property 
damage experienced by the Board 
necessitated spending on security 
systems. In 1982 we budgeted 
$65,000 and now have security sys¬ 
tems in 70 schools. 

Library — Our libraries were los¬ 
ing more books in dollar value 
through theft than we were budget¬ 
ing for replacements. We have been 
installing security systems in secon¬ 
dary schools to rectify this situation. 
Our 1982 budget allowed $100,000 
for this program. 

Substance Abuse Counselling — In 
1982 we increased staff time to full 
time in this area. 

Inflation — The increase in the 
cost of many goods and services has 
outpaced the average rate of in¬ 
flation. 

1982 

Textbooks 16 percent 

Paper 1972 percent 

Oil 35 percent 

Gas 15 percent 

Sewage 24 percent 

Water 15 percent 

FEDERAL GOVERNMENT 

Bi-Lingualism — This has resulted 
in the Board providing French Im¬ 
mersion (7 centres) extending core 
French and paying costs for secon¬ 
dary students at Etienne Brule in 
North York. Costs include start-up 
classroom costs, resources (books, 
films, tapes), a bi-lingual supervisory 
officer and curriculum development. 

Metric — The Board has purch¬ 
ased metric textbooks (science, 
math) and is updating equipment in 
technical shops (lathes) and labs. 

Energy Conservation — The 1982 
Budget included $400,000 for the 
phased development and installation 
of the Central Energy Management 
System. It also included $59,000 for 
conversion of oil to gas heating. We 
are experiencing benefits from this 
program but the initial costs are high. 

Immigration Policies — The Board 


must provide ESL (English as a Sec¬ 
ond Language) classes to students. 
We currently have 2.9 teachers but 
we need to increase this to 5.5 in 
September 1983. 

LOCAL 

Development — Both the Region 
and local municipalities aim to bring 
more development to the Region. 
We support this. More development 
attracts people who come from areas 
where the per pupil spending on edu¬ 
cation is higher. They expect and 
demand the same services in Dur¬ 
ham — gymnasia, lunch room 
facilities, smaller classes, libraries. 

Handicapped The Durham Board 
has improved facilities for the handi¬ 
capped — washroom facilities, 
ramps, elevators, guide rails. With 
increased numbers of handicapped 
students in the system we need to 
provide special typewriters, desks, 
magnifiers, tape recorders, book 
holders. The Mayor’s Task Force on 
the Disabled supported this in¬ 
itiative. 

Community Use of Schools has in¬ 
creased. 


ponent is inter-related. The most 
difficult aspect is to close a facility 
which is no longer economically 
feasible. Your support would aid us 
to achieve our goals. 

STAFF 

Salaries — Our staff expect salary 
increases to reflect current rates of 
inflation and to be comparable with 
those in other Boards. All public 
Board compensation must meet the 
requirements of the Inflation Re¬ 
straint Act of the Province over the 
next year. 

Benefits — As above plus those of 
other employees in the Region. 
(CUPE — 100 percent, GM — 100 
percent.) Currently, our CUPE em¬ 
ployees receive 85 percent, teachers, 
75 percent. 

Work Load — PTR (Pupil Teacher 
Ratio) is a measure of productivity. 
The Board is under intense pressure 


to bring the PTR more in line with 
Provincial Averages. 

Durham Provincial Averages 

Elementary 22:1 18.6:1 

Secondary 17.23:1 16.2:1 

The cost of doing this is high. 0.1 
percent — $192,000; 1.0 percent — 
$1,920,000. 

LOBBYISTS 

Book publishers have mounted a 
very successful lobby to improve 
sales of textbooks. Parents and 
teachers demand current textbooks 
which are free of sexual and racial 
bias. The costs of textbooks and 
other learning materials have out¬ 
paced the average rate of inflation. In 
spite of these demands and expect¬ 
ations the Durham Board of Ed¬ 
ucation is the lowest spending Board 
in the province, a fact for which we 
are constantly criticized by parents 
and teaching staff. 


(43 Boards) 


MINISTERY OF EDUCATION 
1981 FINANCIAL STATEMENTS & COMPARATIVE COSTS 
OF EXPENDITURE — PER PUPIL 


The Durham Board supports this 



NUMBER OF 



and recognizes that these facilities 

BOARD 

PANEL 

STUDENTS 

COST 

RANKING 

belong to the taxpayers. The in¬ 

Durham 

Elementary 

28,458 

$1992 

Lowest 

creased wear and tear on facilities, 


Secondary 

18,174 

2817 

3rd lowest 

heating and staff to deal with applica¬ 

Halton 

Elementary 

26,828 

2204 


tions add to our costs. There is pres¬ 


Secondary 

19,833 

2913 


sure on the Board to increase the size 

Hamilton 

Elementary 

23,495 

2592 


of gymnasia for public use. If muni¬ 


Secondary 

16,755 

3492 


cipalities had to provide these 

Ottawa 

Elementary 

16,148 

3445 


facilities their budgets would reflect 


Secondary 

21,029 

3900 



the impact. 

BOARD 

Expansion of Programs — In an 
effort to provide for the changing 
needs of society in the 80’s, the Dur¬ 
ham Board aims to provide: 
Computer Education 
French Immersion and increased 
core French 
Co-operative Education 
Alternative Education 
Maintenance — The 1982 budget 
provided $675,000. (total value of as¬ 
sets) to assist with improvements 
and much needed repairs. 

Facilities — We continue to need 
to purchase sites and to provide in¬ 
creased student spaces. This is 64 
percent funded by the Government. 
The rest comes from total Durham 
dollars. 1982 had 5 building projects 
in progress as well as projects to up¬ 
grade facilities which are 100 percent 
Durham funded, e.g. gymnasium at 
Woodcrest Public School. 

Debt — We continue with our pol¬ 
icy of paying for capital from current 
funds. Our debenture debt has been 
reduced from $35 million in 1972 to 
$13 million in 1982. Our balance will 
be fully paid by 1992. However, 
without current financing, annual 
debt charges would be $1.4 million 
higher than current. 

Consolidation of Facilities — The 
Durham Board has a long range plan 
for facilities in the Region (CBS — 
Convert, Build & Sell). Each com¬ 


The cost of instruction for Durham reflects: 
Elementary $6.00 per student per day 
Secondary $7.00 per student per day. 


BUSINESS ADMINISTRATION (PER PUPIL COSTS) 


Durham 
Halton 
Hamilton 
Tv Ottawa 

In the USA where local councils 
have control over school board bud¬ 
gets we read of school districts 
closed for periods as budgets are ex¬ 
hausted. The resultant lack of sup¬ 
port for public education results in 
parents facing the decision not 
whether their children will attend 
private school, but which private 
school they will attend. 


Elementary 
29 
29 v 
52 
56 


Secondary 

39 

41 

85 

84 


It is crucial that the public has 
confidence in its education system. 
Elected representatives must pro¬ 
vide leadership in inspiring this con¬ 
fidence. Back-biting about the edu¬ 
cation budget can only undermine 
^and confuse citizens about the im¬ 
portance of providing for the needs 
of our most important resource — 
the students of Durham. 
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Oshawa Co-Operative Supplies Limited 4. 

31-33 Waterloo St., Oshawa, Ont. Owned and controlled by the members 
Where your food $$$ buys much more — Oshawa Co-Op Food Store sells 

Fresh Meats, Produce, Bakery, Frozen Foods, Dairy Products, Pet Foods, Non-Food Items, Household Needs, 

Dry Goods, Clothing, Hardware, Automotive Tools, Parts, Motor Oils, Gasoline, Films, Drugs, Imported Foods 
and Complete Selection of Food Items. 

OPEN TO PUBLIC MEANS ANYBODY CAN JOIN 

Come down and see for yourself. Do your weekly shopping on a courtesy pass and see for yourself why we 

are number one (1) in food prices and quality. 

PRICE COMPARISON RESULTS 

MIRACLE MART VS CO-OP SAVINGS 21% 

LOBLAWS VS CO-OP SAVINGS 19% 

BEST FOR LESS VS CO-OP SAVINGS 12.6% 

With results such as these, we invite you to come down, browse around and get more information on how to 
become a member of Oshawa Co-Op Food Store where people work together to save you money. 

As a member you — will save money on all your purchases. We also have suppliers who offer discounts 
because you are a member of the Co-Op. 

Examples — furniture outlet, small appliances and repair shop. Home heating fuel, car repairs, towing, 
waterbed outlet and more. 

STORE HOURS 

MONDAY — CLOSED THURSDAY — 9 A.M. to 9 P.M. 

TUESDAY — 10 A.M. to 6 P.M. FRIDAY — 9 A.M. to 9 P.M. 

WEDNESDAY —10 A.M. to 6 P.M. SATURDAY — 9 A.M. to 5 P.M. 


Yes we are having an Art Show in 1983! The 9th Annual GM 
Employees Arts and Crafts Exhibit will be held at The Robert 
McLaughlin Gallery, Oshawa, April 22nd to May 1. Any GM 
employee (active or retired) with creative talents, should be 
sure to submit an application by March 21,1983. 

Opening night will be Friday, April 22nd, and the show will 
feature in-process displays throughout the weekend. 

So ... start thinking about what you would like to enter into 
the show this year, and PLAN TO ATTEND. 
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Please complete the following change of address form and 
return it to the UAW Hall, 44 Bond St. E., Oshawa, Ontario. L1G 
1B1, so that your address can be kept up-to-date. 

LOCAL 222 UAW 

CHANGE OF ADDRESS 


NAME 


PLEASE PRINT 

NEW ADDRESS .APT. NO. 


.POSTAL CODE 


PLANT or SERIAL NO. 
OLD ADDRESS. 


PLEASE GIVE THIS TO YOUR COMMITTEEMAN 
OR CALL THE UAW OFFICE AT 723-1187 


| THIRD CLASS BUI* - £11 NOMBKfc | 

















